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1. IJTAHUPYEMBIE PE3YJIbTATBI OBYYEHUA 11O JUCHUIIJIMHE

Kareropus Kon n nHaumenoBanne | HamMeHoBaHMe mokasaress ole-
Kon n HaumeHoBaHue
(rpymma) COMIETEHLLN WHMKATOpa TOCTHKE- HUBaHUS pe3yJibTaTta 00ydeHUs
KOMIIETEHIA 1l HUS KOMIIETEHIINU 10 JUCLIAIUINHE
Komnerenus YK-4. Criocoben YK-4.2. Brionaser 3HaHUA: JIEKCUYECKOrO0 MHUHU-

OCYLIECTBIIATH JEJI0-
BYIO KOMMYHHKAIUIO
B YCTHOW M MUCbMEH-
HOM popmax Ha rocy-
JTAPCTBEHHOM $I3BbIKE
P® u nHOCTpanHOM
SI3BIKE

nepeBol O(pUIHaAITBHBIX
1 po¢eCCHOHATBHBIX
TEKCTOB C MHOCTPAHHO-
ro A3bIKa HA TOCyAap-
CTBEHHBIN S3BIK Poc-
cuiickon denepanuu u
C TOCYJJapCTBEHHOTO
sa3be1ka Poccuiickoi
denepanuy Ha UHO-
CTpaHHbIN

MyMa HWHOCTPAHHOTO sI3bIKA B
oobeme He meHee 4000 yueOHBIX
JICKCHYECKUX CIUHMI[ OOIIero,
JIEJIOBOTO U TEPMHUHOJIOTUYECKO-
ro xapakrepa, a Takke 0a30BBIX
rpaMMaTHYECKHUX SBICHUM.

YMeHusi: BeeHUsI HA UHOCTPaH-
HOM Ss3bIKe Oecenbpl-auanora o0-
IeTO ¥ JEJOBOTO XapakTepa;
YTEHUS JIUTEPATyphl MO HAIpPaB-
JICHUIO TIOATOTOBKU C LIENBIO TO-
ucka uH(pOpMaIuM, a TaKxkKe Ie-
peBoza €€ co CI0BapeM.

HaBbIku: BIIaICHUE WHOCTPaH-
HBIM SI3LIKOM B 00beMe, HEOOXO-
TUMOM JJig TOoJy4deHus uHpop-
Malluy U3 3apyOeKHBIX UCTOYHU-
KOB.




2. MECTO JUCHUIIJIUHBI B CTPYKTYPE
OBPA30OBATEJIbHON ITIPOT' PAMMBbBI

1. Komnerennusi: YK-4. Cioco0eH oCylecTBJIATH 1€JI0BYI0 KOMMYHHKAIIUIO
B YCTHOM ¥ MUCbMEHHOM (hopMax HA rOCYAaAPCTBEHHOM si3biKe P® M HHOCTPaAHHOM
sI3bIKeE.

Craguu popMupOBaHUs KOMIIETEHITUI OMPEeNeNsitoTCs KOMIIETEHTHOCTHBIMU TJ1aHa-
MH 10 COOTBETCTBYIOIIUM HANPaBJICHUSAM MTOATOTOBKH (CIEIIUATBLHOCTSIM).

Jloruko-BpeMeHHasi TIOCIeI0BATEIbHOCTh (DOPMUPOBAHUS KOMITETEHITUH OIpeIes-
eTCsl y4eOHBIMU TUTAHAMH T10 COOTBETCTBYIOIIUM HAIIPABJICHUSIM ITOATOTOBKH (CTIEIIATh-
HOCTSIM).

3. OFBEM JUCHUIT/IMHBbI
OO6mas TpyI0eMKOCTh AUCIMIUIMHBI COCTABIACT / 3a4. equHUII, 252 Jaca.
dopma NpOMEKYTOUHOM aTTECTALIMHU 3a4€T, 3a4€T, SK3aMEH.

Bun yuebHo# paboTh Bcero |l cemectp 2 cemecTp 3 cemectp
4acoB
4acoB B 4acoB B 4acoB B
cemecTpe cemecTpe ceMecTpe
OO6m1ast TpyI0€MKOCTh TUCIUIUIAHEI, Yac 252 72 72 108
KonTtakTHas padoTa (ay1MTOpHbIE 3aHATHS), B T.Y.: 104 34 34 36
JeKIUH - - - -
nabopaTopHbIe - - - —
MIPAKTUYECKUE 102 34 34 34
IPYNIOBbIE KOHCYJIBTALUU B IEPUOJ TEOPETUUECKOTO 2 2
00y4YeHHs U IPOMEXYTOUHON aTTeCTalluu
CamocrosiTe/ibHas padoTa CTY/IEeHTOB, BKJIIOYAsl UH- 148 38 38 72
AUBHAYAJTbHbIE U TPYNNOBbIE KOHCYJIbTAIIMU, B TOM
YyHciie:
KypcoBoii mpoekr - - - -
Kypcogas pabora - - - -
PacuetHo-Tpaduueckoe 3aganue - - - -
WuauBuyanbsHOE JOMAIIHEE 3a/laHue - - - -
CamocrodrenbHas paboTa Ha MOJATOTOBKY K ayIUTOP- 148 38 38 72
HBIM 3aHATHIM (JIEKIIUH, TPAKTHYECKUE 3aHATHS, Ja-
OOopaTOpHBIE 3aHATHS )
3a4er 3a4er DK3aMeH




4. COAEP KAHME INCHUIIJINHBI

4.1 HauMeHOBaHUeE TeM, HX coep:KaHue U 00beM
Kypecl Cemectpl

OO0beM Ha TEeMATUYECKUI pa3ien Mo
BUIaM y4eOHOM HArpy3KH, 4ac

Lo
Ne HaumenoBanue paznena o ) g g
n/m (KkpaTkoe coziepKaHue) % é 25 ,
19} o) g ==
E| BE|gE| Ezis
= =8 | B8 J8#8
1 | Globalization and Competition Trends in Human Resource 8 8
Management.
2 | The Effectiveness of Recruiting. 8 10
3 | Recruiting Diverse Workforce. 8 10
4 | Employee Selection. 10 10
Interviewing Candidates.
BCET'O: 34 38

Kypcl Cemectp 2

O0bem Ha TeMaTHYECKUH pa3/en 1mo
BUJIaM y4eOHOM HArpy3Ku, 4ac

- 3
No HaumenoBanue pa3aciia g % g g
n/m (KpaTKo€e Co/lepIKaHue) ¥ z 35 i
2 2 Esz
E| B |gE zzis
S =8 | R 8 J8#%58
S Motivation and Incentives. 8 8
6 | Business Letters. 8 10
7 | Equal Opportunity and the Law. 8 10
8 |Discriminatory Employment Practices 10 10
Sexual Harassment in the Workplace.
BCEI'O: 34 38
Kypc2 Cemectp 3
OO0beM Ha TEeMAaTUYECKUH pa3ien Mo
BUJIaM y4eOHOU Harpy3KH, 4ac
& ~
>
No Haumenoanue paznena o % g é
n/n (kpaTkoe coziepKaHue) X z 35 ,
2 2 £ sz
5 2E | €5 frias
= =8 | 58 S&8z#58
9 |Ethics and Employee Rights 8 18
Management Dismissals.
10 |Employee Safety and Health . 8 18
11 |Workplace Health Risks: Problems and Solutions. 8 18
12 |Insurance Benefits. 10 18
BCETO: 34 72




4.2. ConeprkaHue NPaKTHYECKUX (CEMHUHAPCKHUX) 3aHATHIA

Haumenoganwe CamocrosTenpHas
No K-Bo | pa6ora Ha moaro-
W | Pasmena muci- Tema nMpakTU4eCKOro 3aHsTUS dacos | Tosky K aymuTop-
IIHHBI HBIM 3aHATHAM
cemectp Ne 1
1 | Globalization and | YUrenue Texcra. BoIONIHEHNE TEKCHUESCKUX 4 4
Competition yInpaxHeHU#. MeCTOMMEHUS: TMYHbBIC U
Trends in HUman | npursokarensabie. MoHOMOTHYECKas pedb.
Resource AynupoBanue. BbIloJHEHHE IEKCUYECKUX
Management.. ynpaxsenuil. [Ipennoru. Aprukiu.
2 | Globalization and | Yrenue u nepeBos tekcra. Jlekcuka. ['pam- 4 4
Competition maruka:to be, to have. Beimonnenue
Trends in HuUman | ynpaxuenuii no rpammaruke. Boinosnnenue
Resource JIEKCUYECKUX YIIPAKHEHUM.
Management.
3 | The Effectiveness | I'pammaruka: koHCTpyKIHs there+to be. 4 5
of Recruiting. BeinonHeHue yrpaxxHeHHU 10 TpaMMaTHKe.
Pabora co cioBapem.
4 | The Effectiveness | IlepeBox Tekcra. CTEEHN CpaBHEHHMS [TPH- 4 5
of Recruiting. JaraTelibHbIX U Hapeunil. BeimonHeHne
yhnpaxHeHui no rpammaruke. Padota co
cioBapeM. AyIupOBaHUE.
5 | Recruiting Diverse | Utenue TekcTa, OTBETHI Ha BOIPOCHI 110 TEK- 4 5
Workforce. cry. OOyueHue pa3nu4HbIM BHJIaM YTEHHS.
['pamMmaruka: yKka3zaTeabHbIC MECTOUMEHHUSI.
HeonpeneneHnsie 1 oTpULaTEIbHBIE Me-
CTOMMEHUS. BBINIOJIHEHNE YIIPAKHEHMI 110
rpaMMaTHKE U JICKCHKE.
6 | Recruiting Diverse | MoHonoruueckas pedb U JUaJ0OrHdecKas 4 5
Workforce. peub. 'pammaruka: [Toctpoenue orpurna-
TEIbHBIX U PA3]IHYHBIX THIIOB BOITPOCH-
TENBHBIX TPEITIOKEHUH. AyTUpOBaHUE.
['pammaTHKa: MOJAIbHBIE TIIAroJbl. BeI-
MOJTHEHHUE YIPaKHEHH 0 TpaMMaTHKe.
Pabora co cnoBapem.
7 |Employee Selection. | CocraBienue auanoros. BeimosHeHne ek- 5 5
Interviewing CHYECKUX yIpakHEeHHH. Bpemena rpymibl
Candidate. | Indefinite Active. MoHOJOTHUeCKas U -
JOTUYEcKas peub. AyaupoBaHHeE.
8 |Employee Selection. | Urenne Tekcra. [IncbMeHHBIN TEPEBO TEK- 5 5
Interviewing cra. PaboTa co cinoBapem. [ pammaruka.
Candidate. | BommonHenue ynpaxHeHUH 10 TpaMMaTHKeE.
Bpemena rpynmer Continuous Active.
HUTOI'O B CEMECTPE: 34 38




cemectp Ne 2

Motivation and | Urenue u nepeBoj Tekcra. [ paMmmaruka: 4 4
Incentives. Bpemena rpymmbl Perfect Active. Beimoi-
HEHUE YNPAKHEHUN 110 rpamMatuke. [1nch-
MEHHBIU TepeBoJl TeKcToB. PaboTa co cio-
BapeM. OOyueHHe pa3InYHbIM BUJAM YTE-
HUsl. AyIUpOBaHueE.
Motivation and Yrenue texcra. [TMCbMEHHBIN TIEPEBO/] TEK- 4 4
Incentives. cta. Pabora co cnoBapem. CioBooOpa3oBa-
uue: [Ipeduxce! u cypdukcel. Bemmonnenue
JEKCUYECKUX YIPaKHEHHH.
Business Letters. | UreHre 1 MICbMEHHBII TIEPEBOJI TEKCTA. 8 10
Pabora co cinoBapem. Ayauposanue. ['pam-
maTuka: CtpasarenbHbli 3a0r. Beimomnne-
HUE YIIPa)KHEHHUH 10 rpaMMaTHKe.
Equal Opportunity | Yrenue n nMcbMEHHBIN IEPEBOJ TEKCTA. 4 )
and the Law. Pab6ota co cioBapeM. AyaupoBaHue.
Cn0XHOCOYMHEHHBIE U CJIOXKHOIOIYMHEH-
HbIE TpeaioxkeHnst. OTHOCHTEIbHBIE Me-
CTOMMEHWUSI B TIPUJIATOYHBIX OTHOCUTEIb-
HBIX.
Equal Opportunity | Yrenue u nMCbEMEHHBIN IEPEBOJ TEKCTOB. 4 )
and the Law. Pabota co cinoBapem. AyaupoBanue. MoHo-
JIOTUYecKasi peub M JUAIOTHYECKAst Peyb.
Discriminatory I'pammaruka: [Ipuuactue 1 [Mpuuactue 2. 5 5
Employment He3zaBucumeblil npuyacTHblii 000poT. BeI-
Practices MOJTHEHHE YITPAXXHEHUH IO TPAaMMAaTHKeE.
Sexual Harassment
in the Workplace.
Discriminatory [Tepecka3s Tekcra. I'paMMaTHKa: mpuyacTue 5 )
Employment 1 u 2 B ponu obctosiTenncTBa (adverbial
Practices. modifiers, absolute participle construction).
Sexual Harassment | CiioBoo6pa3osanue: [Ipedukcer u cydduk-
in the Workplace. | cel. BolmonHeHue JeKCHIECKUX YIIPasKHe-
HUM.
HUTOI'O B CEMECTPE: 34 38
cemectp Ne 3
Ethics and Employee | I'pammaTtuka: ['epyramii u ero GpyHKIMH B 8 12
Rights. Management | npemmoxxeHusx. OTrIarojisHOE CYIIECTBH-
Dismissals. TeJNbHOE. BBIMOTHEH e yIIpasKHEHHIA TI0
rpammaruke. [lcbMeHHBIN IepeBo TeK-
cToB 1o npodeccun. Padora co ciosapem.
OOydenue pa3IMYHBIM BH/IaM YTCHHS.
AyaupoBaHHe.
Ethics and Employee | I'pammaTika: MadunuTHB. Beinonnenue 4 12
Rights. Management | ynpaXHeHHH 110 TpaMMaTuke. [1nceMeHHbIHI
Dismissals. TIepPEeBO] TEKCTOB 1o mpodeccun. Pabora co
cioBapeM. O0y4yeHre pa3TUUHbIM BUAAM
YTeHHS. AyaupOBaHUE.
Employee Safety and | ['/pammarika: 0OBEKTHBII U CyOBEKTHBIH 4 12
Health . WH(UHUTUBHBIN 000pOT. Brinonnenue

YIIPA)KHEHU 110 rpaMMaTuKe. YTeHue u me-
peBoj TeKCToB 1o npodeccuu. PadoTa co
cioBapeM. O0y4yeHHe pa3TUYHbIM BUAAM
YTeHHS. AyAUPOBaHUE.




Workplace Health
Risks: Problems
and Solutions.

['pammatuka: Y clioBHBIE NPUAATOYHbBIE
npeyioKeHus. BeinoiHeHNE ynpaKHEHUI
110 rpaMMartuke. [IMcbMeHHBIN IepeBox
TeKCTOB 1o npodeccuu. Pabota co crnoa-
pem. OOyueHme pa3InYHbIM BUIAM YTCHUSI.
AynupoBaHue.

12

Insurance Benefits.

I'pammaTHKa: paBuiia MOCIE0BATEIbHO-
ctu BpemeH (the sequence of tenses). Ips-
Masl U KOCBEHHas peub. BrinmonaHeHue
YIPa)XHEHUH 110 rpaMmaTuke. [lnceMennsii
NepeBo/] TEKCTOB Mo npodeccun. Pabora co
cnoBapem. O0yueHue pa3InIHBIM BUAM
YTeHUs. AyIUpOBaHUE.

12

Insurance Benefits.

BrimonHeHne ynpaxxHeHHi 10 TpaMMaTHKe.
[TuceMeHHBIN IEpEeBO TEKCTOB MO Impodec-
cuu. [lepeckas TekctoB no npodeccuu. Pa-
00Ta co cioBapeM. AyaupOBaHHE.

12

NTOI'O B CEMECTPE:

34

72

UTOI'O:

102

148




4.3. Coaeprkanue JadopaTOPHbIX 3aHATHI
He npeaycMoTpeHo yueOHBIM IIIIaHOM.
4.4. CopepkaHue KypcoOBOro npoexkra/padorsl
He npenycMoTpeHo yueOHBIM MJIaHOM.

4.5. Coaep:xxaHne pacuyeTHO-ITpauuecKoro 3aiaHus,
HHIMBUIYAJIbHBIX TOMAITHUX 3aJaHUI

He npenycMOTpeHO y4eOHBIM IJITAHOM.

5. OEHOYHBIE MATEPHAJIbI U1 TPOBEJEHUA TEKYIIEI'O KOH-
TPOJISA, IPOMEXYTOYHOM ATTECTALIUU

5.1. Peanu3anuga KOMIeTeHIU I
1 Komnerenuus: YK-4. CriocobeH OCyIIeCTBISTh JETOBYI0O KOMMYHHKAITUIO B YCT-
HOM M IMCbMEHHOH (hopMax Ha rocyapcTBEHHOM s3bike PO 1 MHOCTpaHHOM SI3BIKE.

HaumeHnoBanue HHAUKATOpa JOCTHIKCHUS

HCHOJ’ILSYGMLIC CpeacTBa OLCHUBAHUA
KOMIICTCHII U

YK-4.2. BeionssieT nepeBo1 opuimaib- Y CcTHBIN OnpocC, KOHTPOJIbHAS paboTa, TECTOBBIN KOH-
HBIX U TPOPECCUOHATIBHBIX TEKCTOB C HHO- | TPOJIb, COOECeI0BaHKE, 3aUET, IK3aMEH.

CTPAHHOTO SI3bIKA HA TOCYAapCTBEHHBIN
a3bIK Poccuiickon @enepauuu U ¢ rocyaap-
CTBEHHOTO sA3bIKa Poccuiickoi Penepannn
Ha MHOCTPAHHBIN

5.2. TUNoBbIe KOHTPOJIbHbIE 3aIaHUS 1JI51 IPOMEKYTOYHOM aTTecTAlUH

5.2.1. IlepeyeHb KOHTPOJIBLHBIX BONMPOCOB (TUMOBBIX 3aIaHMI)
IJIS DK3aMeHa / 3a4eTra

IlepeyeHb TUIIOBBIX 321aHMH /151 3a4eTa

1 cemectp
Ne HaumenoBanue paszgena .
CopepxaHrie BOPOCOB (TUTIOBBIX 33IaHUIA)
n/n JUCLUATIIUHBI
1 Globalization and HasBartb ¢opmel riaronos to be, to have. Koncrpykius to have
Competition Trends in | got.
Human Resource Ha3Batrbe nu4HbIE U IPUTAKATEIBLHBIE MECTOUMEHUS.
Management. OOBSACHUTD PA3HUILY MEXK]Y ONPEIEICHHBIM U HEOPEAETICHHBIM
ApPTUKJISIMU.
Ha3zBatb aHrnumiickue mpeaioru, KOTOpbIe BBIMOIHAIOT (YHKIUU
OIPEJIETICHHBIX NANEKEN B PYCCKOM SI3BIKE.
2 The Effectiveness of Ynorpebiienue koHcTpyKiuu there+to be.
Recruiting. YeM 0TIINYAIOTCS CTENIEHU CPABHEHHUs NTPHIIAraTeIbHBIX U Hape-
Yl B aHIVIMICKOM A3bIKE?
Ha3Bare OKOHYaHUS CPABHUTEIBHOM U IIPEBOCXOIHOM CTENIEHEN
CPaBHEHUs, & TAK)KE UCKIIIOUCHUS.




Ne HaunmenoBanue paznena

ConeprxkaHue BOIPOCOB (TUIIOBBIX 3aaHU)

/11 TUCIAIUINHEL
3 Recruiting Diverse HasBarb ykazarenbHbie MeCTOMMEHUs. Ha3BaTh HeonpeIeIeHHbIE
Workforce. U OTPHULIATEIIbHbIE MECTOUMEHUS.

Ha3BaTb 0CHOBHBIE 3aKOHOMEPHOCTH OTPULIATEIIBHBIX U Pa3JIAy-
HBIX TUIIOB BOIIPOCHUTEIIBHBIX NPEUIOKEHUN.

OOBACHUTD, YEM OTIMYAIOTCS MOJAIbHBIE IJ1arojbl OT OOBIYHBIX,
a TaKXe, 4ero He XBaTaeT HeJOCTATOYHBIM MOJIAJIbHBIM IJ1arojiam.

4 |Employee Selection.
Interviewing Candidates.

Ha3zBaTh OCHOBHYIO KaTeropuio aHIJIMICKOro ckazyemoro. Kak
CTPOMUTCS CKa3yeMO€ HEOIPEICTICHHOTO BUAa JIECUCTBUS U JTH -
TeNbHOro Buaa aeiictust. OOBICHATE, YTO OHU 0003HAYAIOT.

Motivation and Incentives.

2 cemecTp
Ne HaunmenoBanue paznena o
ConeprkaHre BOIPOCOB (TUITOBBIX 3aaHU)
/1 TUCIUILINHEI
5 Kak ctpoutcs ckazyemoe 3aBepIICHHOTO BUJIA IEUCTBUSA?

CpaBHHTH €r0 CO CKa3yeMbIMHU HEOMPEIEICHHOTO U JITUTEILHOTO
BUJIOB JI€HCTBUS.

6 [Business Letters.

O6T>$ICHI/ITB, YCM OTJIMYACTCA CTpa,Z[aTCJ'IBHHﬁ 3aJIoT OT HeﬁCTBH'
TCJIBHOTI'O.

Hazpats mogenu CKa3yeMoro HeonpeACJICHHOT O, JJIUTCIIbHOTO U
3aBCPILICHHOI'O BUAOB JCUCTBUS B CTpadaTCIbHOM 3aJI0TC.

7 Equal Opportunity and
the Law.

OOBSICHUTD pasHuly MEKAYy CJIOKHOCOYMHCHHBIMU U CJIOKHO-
IMOAYMHCHHBIMU ITPCAJIOKCHUAMMU.

Hazpath u3BecTHBIC BUABI MOJUYNMHEHHBIX npezmo;erI/Iﬁ, a TaKKeC
OTHOCUTCIIbHBIC MCCTOMMCHUS, NCTIOJIb3YIOIIUCCA B HUX.

8 |Discriminatory Employment
Practices.

Sexual Harassment in the
Workplace.

OOBsACHUTD, UTO TaKOE MpUYacTHe | U mpUyacTue 2, U Kakue cKa-
3yeMbI€ CTPOSATCS C UX TIOMOIIIBIO.

Pacckasarb, kakoBbl 0COOEHHOCTH npuyactus 1 u 2 B ponu 00-
CTOSITENILCTB, A TAK)KE OCOOEHHOCTH HE3aBUCUMOTO MTPUYACTHOTO
obopora.

IlepeyeHb TUMOBBIX 3aJAHUU IJIA IK3aMEeHA

3 cemecTp

Ha sx3ameHe KaKIblif CTYACHT MOJy4YaeT OWIIET ¢ TpeMsl THUIIOBBIMU 3a/IaHUSIMH.
[lepBoe 3amanue mpeacTaBiIsieT cOOOM MUCHbMEHHBIN MEPEBOJ] TEKCTA MO0 HAIIPABICHHUIO
MOATroTOBKH 00beMoM 1500 3HaKOB co clioBapeM. B kadecTBe BTOpOro 3aJaHusl HEOO-
XOJIMMO TPOYUTaTh 0€3 CJIOBapsi TEKCT MO HANpPABJICHHUIO MOATOTOBKU oOBbemMom 900
3HAKOB M MIEPECKa3aTh €ro CoJepKaHue Ha PYCCKOM s3bike. B TpeTheM 3amanuu TpeOy-
€TCs paccKazaTh O CBOEM OOYYEHUHU B YHUBEPCHUTETE (TEKCT JAHHOI'O COOOIICHUS J0JI-
*eH ObITh He MeHee 10 mpeaioxkeHuid).

IIpumep THIIOBOIO 3aJaHUSA HA DK3aMeH

3ananue 1. [IpounTtaTh ¥ TUCHMEHHO MEPEBECTU CO CIOBAPEM TEKCT IO HAIpaB-

JICHHUIO ITIOAT'OTOBKH.

Texct: Impact of Globalization on Human Resource Management.
Globalization has a most important implication for human resource management
practice in general. For some, globalization creates pressures for taking best, a
transferable set of HRM practices that can spread around the world. It is a force
that touches the lives of people living in all countries of the world. In the age of
globalization, there is an opportunity to enter new markets, to improved job
opportunities and higher remuneration for skilled employees. The challenges are




equally numerous. Organizations need to deal with a mature workforce; and they

must attract, integrate and maintain multicultural employment pools; human

rights and business practices to be successful. The shortage between the demand

and supply of talent is likely to increase, notably for high skilled employees and for

the next generation of business executives. Global staffing and management of the

workforce effectively in diverse culture are the key goals of global human

resources. Organizations that manage these challenges effectively will find success

and improve the lives of human resources throughout the world.

Globalization means the processes that reduce barriers among countries. It is a term that came
into usage in the 1980's to describe the increased movement of

people, knowledge, and ideas, and goods and money across national borders that have led to
increased interconnectedness among the world's populations, economically, politically, socially
and culturally. It means that the world is becoming more incorporated. Growing
internationalization of business has its impact on HRM like- unfamiliar laws, languages,
practices, competitions, attitudes, management styles, work ethics, etc. It has made the world very
small. We have to direct human beings in such a way that they can acquire appropriate knowledge
which is based on experience, faith; common sense & interest, change in recruitment and
selection program, orientation program, and training and development, etc. Employees will be
treated as resources when their skills, abilities, knowledge, qualifications, etc. will be increased
and used in the productive sector which will have economic values. So, managing human
resource is one of the important functions of an organization. Human resource management is the
utilization of human resources to achieve organizational objectives. It is used to the philosophy,
policies, procedures, and practices related to the management of people within an organization. It
Is the policies and practices involved in human resource aspects of a management position,
including recruiting, screening, and training, rewarding and appraising. Managers get things are
done through the efforts of others: this requires effective human resource management.
Consequently, all managers at every level must concern themselves with human resource
management.

3aganme 2. [Ipountars 0e3 cioOBaps TEKCT MO HAMPABIECHUIO MOJATOTOBKH U Tepe-
CKa3aTh €ro CoJIepKaHUe Ha PYCCKOM S3bIKE.

Texer: DIFFERENT TYPES OF MANAGER JOBS IN THE HR FIELD

Every company wants to attract and retain staff as well as assign workers jobs that are best suited
for their talents. This is what the job of a human resources manager is all about. There are several
different types of manager specialties in the human resources field. Each organization has its own
way of splitting up the responsibilities, but the following are the most common types of human
resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing up, negotiating and
administering labor contracts. These contracts cover topics such as wages, benefits, union
practices, management practices and grievances. Employee relations managers also handle
disputes between a company's workforce and management as well as coordinate procedures for
grievances.

Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of



recruiters and take on the duties of a recruiter when filling high-level job vacancies. Staffing
managers must develop a strategy for recruiting staff that helps them meet the company's needs.
Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team
of training and development specialists. They also work with the managers of each department in
an organization to align the training and development programs with the goals of each department
and the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's job is to
ensure that all facets of the payroll are processed accurately and in a timely manner. Payroll
managers prepare accounting reports, administer payroll procedures and resolve any discrepancies
or problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government
regulations and market conditions, collecting and analyzing wages and salaries data and
evaluating how the pay structure of a company compares to its rivals to ensure the rates a
company pays are updated and competitive. Some compensation managers design plans that
include bonuses and incentives for staff.

Benefits Manager

Benefits managers are responsible for administering the benefits program for an organization's
workforce. This involves the management of health, disability and life insurance policies as well
as retirement plans. These managers work with benefits vendors and oversee the enrollment,
distribution and renewal of these benefits for every employee. Benefits managers must regularly
monitor government regulations and the expense of other plans to ensure the benefits programs
are updated and competitive.

Many large organizations split up the responsibilities for human resources managers into these
separate specialized positions. Small organizations, however, are more likely to use a single
human resources manager to oversee all facets of this department. Either way, human resources
manager jobs are vital to the internal operations of every organization.

3aganue 3. Pacckaszatb o cBoeM 00y4yeHHH B yHHBepcuTeTe. O0beM cOOOIIeHNUs
He MeHee 10 npepioxeHui.

5.2.2. llepeyeHb KOHTPOJIbHBIX MATEPHAJIOB
JJIS1 321U THI KYPCOBOI0 MPOEKTa/ KypPcOBOii padoThI

He npenycmorpeHno mianom.



5.3. TunoBble KOHTPOJIbHBIE 32JaHUA (MATEPHUAJIbI)
AJISl TEKYLIEro KOHTPOJISA B ceMecTpe
KonTpoabnasi padora 1. To be, to have, theret+to be, cTrenenn cpaBHEeHHUs Mpu-
JaraTeibHbIX U HApeuuil, yucnureiabHble. MecroumeHus. MoaaibHbI€ IJ1aroJisl.
Tect 1. I'pynina Bpemen Indefinite. I'pynna Bpemen Continuous. ['pymnna Bpemen
Perfect Active.

Koutpoabnasi padora 2. CrpamaTenbHBIA 3aJI0T. Y CIOBHBIE MPUIATOYHBIC
PEJIOKEHHUSL.

Tect 2. [Ipuuactus 1 u 2. l'epynauii. Undpunutus.

Kontpoabnas padora 3. [Ipuuactus 1 u 2. [Ipuvactueie 060poTsl. ['epyHanii.
Nudunutus.

Tect 3.YcnoBHble NpUAATOUYHBIE MPEIJIOKEHHUS.

IIpumep THUNOBOII KOHTPOJIBHOH PadOTHI
3aganme 1: Packpoiite ckoOkH, BHIOpaB MpaBHIIbHBINA BapUAHT
Joy is very bad-tempered today. Usually she (works/is working) in a small office.
The decorators (redecorate/are redecorating) room 102. Joy does not like anything in the
small office. She (writes/is writing ) with a pen but usually she (types/is typing) on the
computer, so she (goes/is going) through to the big office every hour to do the filing.
The decorators are not very happy either. Usually they only (paint /are painting) the
walls and ceilings, but here they (paint/are painting) all the doors and window frames
too. Luckily the room is nearly finished.

3aganme 2: Hanummre CpaBHUTENBHYIO M TPEBOCXOJHYIO CTEMEeHb MpHara-
tenbHbIX. Hampumep: small-smaller-the smallest; expensive-more expensive-the most
expensive.

1. cheap 2. efficient 3 heavy 4. wide 5. easy 6. quiet 7. dirty 8. thin 9. big 10.
dark 11. tall 12. clean 13. intelligent 14. attractive 15. long 16. Noisy

3ananme 3: HazoBute Bpems, ucrnoiib3ys 24-uyacoBoit mudepomnar.
1. Quarter to five in the morning - 0445

2. Seventeen minutes past nine at night

3. Tena.m.

4. Six thirty p.m.

5. Eleven 0" clock at night.

6. Twenty to seven in the morning.

7. Five past four in the afternoon.

TumoBoe TeCTOBOE 3aJaHHUE:
1. Nick ... a new guitar in March.
a) bought  b) has bought ¢) had bought d) buys

2. What ... in the kitchen, Chris?
a) do you do b) youdo c)youare doing d) are you doing

3. Thecar ... when I looked into the street.
a) has gone b) had gone ¢) have gone d) went

4. My brother ... football every Wednesday.
a) is playing b) has played c) play d) plays



5. 1... the fence when | heard the crash.

a) painted Db) paint c) was painting  d) have painted
6. | ... good money for this work very soon.

a) got b) will get C) get d) have got

7. 1...since lunchtime.

a) haven’t eaten

b) didn’t cat c) don’t eat d) am not eating

8. How long ... your present job?

a) did you do
have been doing

b) you are doing  c) have you been doing d) you

9. When | got to the shop, it ... .

a) has closed

b) had closed c¢) closed d) is closing

10. We hope that they ... happily for many years.
a) had lived b) will have lived c) shall live d) will live

11. Look! He ...

a) IS swimming

b) swims  ¢) swim d) will swim

12. He often ... flowers to his girl-friend.
a) is buying b) has bought  c) buys d) buy

13. It often ... in the autumn of 1991.
a) rains b) is raining ¢) has rained d) rained

14. He ... the interview and he’s happy.
a) passed  Db) has passed c) have passed  d) had passed

5.4. Onucanue KpUTEpHeB OLIEHNBAHUS KOMIIETEHIIUI M IIKAJIbI OLleHUBAHUS
[Tpu mpomMexyTouHoO# aTTecTanuu B popme sk3amMeHa (3 ceMecTp) UCHOIb3YeTCs
clleyrolas IIKajla OLEHUBaHUs: 2 — HEYJJOBJIETBOPUTEIBHO, 3 — YAOBIETBOPUTENBHO,
4 — Xopo11o, 5 — OTJIIMYHO.
[Tpu mpomexxyTouHoOM aTTectanuu B (hopme 3adeta (1, 2 ceMecTpbl) UCTIONIB3YET-
Csl CIe/IyIoIas IIKaJla OLIEHUBAHMS: 3aYTEHO, HE 3a4TEHO.

Kpurepusamu oneHMBaHus JOCTHXKEHUN ITOKA3aTEIECH SBIISFOTCS:

HaunmenoBaunue
[10Ka3aTeiIs OLCHUBAaHUS
pe3ynbpTaTa 00ydeHHUs 1Mo

Kpurepuit onenuBanus

JTUCIUILTNHE
3Hanus 3HaHUE rPaMMaTUKU HHOCTPAHHOTO SI3bIKa
3HaHHUE OCHOBHBIX MTPABUII MOCTPOEHUS MPETIOKEHUMN.
O0BeM OCBOCHHOTO MaTepuaia
[TonHOTa OTBETOB HA BONPOCHI
YUeTKOCTh U3I105KEHNS U HHTEPIIPETALIMY 3HAHUN
YMeHnus YMeHue BeCTH Ha MHOCTPAHHOM SI3bIKe Oecemy-Iuajor oOIIero u Jeso-

BOI'0 XapakTepa.

YMeHue yuTaTh JUTEpaTypy MO HAIPaBJICHUIO MOATOTOBKH C IIENBIO MO-
rcKa nH(pOpMalnH, a TAKXKe MEPEBOIUTD €€ CO CIIOBAPEM.




YMeHHE HCIIOIb30BaTh 3HAHUA 110 IPAMMATHKE MHOCTPAHHOIO S3bIKa B
MPAKTUYECKUX CUTYaIUsIX OOIICHUSI.

YMeHue MOHMMaTh YCTHYIO pedb Ha OBITOBBIC W HEHTpaJbHBIC TEMBI, a
TaKXe y4aCTBOBATh B OOCYKJCHUU TEM, CBS3aHHBIX C TOBCEIHEBHBIM U
HEHTpaIIbHBIM OOIICHUEM.

HaumenoBanue
MOKa3aTess OLEeHUBAHUS
pe3ynbTaTa 00y4eHus 1o

Kpurepuit onenuBanus

JUCLIUILINHE
YMeHHEe YuTaTh JIMTEPATypy 10 HAIIPABICHUIO MOATOTOBKH C LENbIO I10-
ncKa UH(opMaIuu, a Takxke epeBOJAUTh TEKCTHI CO CII0OBApEM.
HaBbiku Bitanenre nHOCTpaHHBIM S3BIKOM B YCTHOM M IMCbMEHHOM pEUHu.

Brnagenne nHOCTpaHHBIM SI3LIKOM B 00bEME, HEOOXOUMOM IS TIOJTyde-
HUs “HQOpMaIuK U3 3apyOeHbIX UCTOYHHUKOB.

Brnagenue nHOCTpaHHBIM SI3HIKOM B 00beMe, HEOOXOAMMOM JJii OTBETOB
Ha BOMPOCHI [I0 OCBOEHHOMY MaTepHaiy.

OHCHKa npernoaaBaTcjicM BBICTABIIACTCSA HMHTCTPAJIBHO C y‘—IéTOM BCEX IIOKa3arec-
JIeH U KpUTCPHUCB OLICHUBAHM.

Ouenka chOpMUPOBAHHOCTH KOMIIETEHIINI IO MOKA3aTENI0 3HAHUs 011 3a4ema.

Kpurepuit

YpoBEeHb OCBOEHUS U OLIEHKA

He 3aureno

3auyTeHo

3HaHUE TEPMUHOB, OIIPENEICHUM,
MOHATHH rpaMMaTUKu MHOCTPAHHO-
IO SI3bIKa

He 3naer npaBun rpaMmaTuku
HWHOCTPAHHOTO SI3bIKa

3HaeT npaBuiia rpaMMaTHKH HHO-
CTPAHHOTO S3bIKa

3HaHNE OCHOBHBIX 3aKOHOMEPHO-
CTEH MOCTPOCHHUS IPEIIOKEHUM.

He 3nHaeT 0CHOBHBIE 3aKOHOMEPHO-
CTH IIOCTPOEHUS ITPENIIOKEHU.

3HaeT OCHOBHBIE 3aKOHOMEPHOCTH
IIOCTPOEHUS NPEIUIOKEHUI.

O0BeM 0CBOEHHOTO MaTepHaa

He 3HaeTt 3HAUNTENEHOM YaCcTH Ma-
Tepuana IUCIUTLUINHBI

3HaeT MaTepual AUCHUIUINHBI B
JOCTATOYHOM o0BeEME

ITonHOTa OTBETOB HAa BOIIPOCHI

He naert orBeTHI Ha OOIBIINHCTBO

JlaeT 10cTaTOYHO MOJTHBIE OTBETHI

BOIIPOCOB Ha BOIPOCHI.
YeTKOCTh M3JIOKEHUS M MHTEpIpe- | M3nmaraeT 3HaHus 6e3 toruueckoir | M3naraer 3Hanus 6e3 HapymieHuit B
Taluy 3HAaHUH MTOCJIEA0BATEIBHOCTH JIOTMYECKOM MOCIIE0BATEIbHOCTH

HesepHo n3naraeT u MHTEpIPETH-
pyerT 3HaHUS

I'pamoTHO U MO CyIIEeCTBY H3Jara-
€T 3HaHUA

Orenka chopMUPOBAHHOCTH KOMITETCHIIMI 110 TIOKA3ATEI0 3HAHUS OJisl IK3AMEHA.

YPOBCHB OCBOCHH: U OIICHKA

Kpurepnit
pHTep 2 3 4 5
3Hanue TepMuHOB, | He 3HaeT npaBun u 3HaeT npaBuia U 3HaeT npaBuiIa u 3HaeT npaBuia u
OTpeNeCHU, 0- | onmpeaeaeHui OTpeieTICHHUs], HO onpeeaeHus ONpeeTICHUS, MOXKET

HSTHH T PAMMAaTUKN

A0IyCKacT HECTOY-

KOPPEKTHO chopMy-

WHOCTPAHHOTO HOCTHU (POPMYITHPO- JUPOBATh UX CaMOCTO-
SI3BIKA BOK SITETLHO
3Hanue ocHOBHBEIX | He 3HaeT ocHOBHBIE | 3HAET OCHOBHEIC 3HaeT OCHOBHBIE 3HaeT OCHOBHBIE 3a-
3aKOHOMEPHOCTEHN | 3aKOHOMEPHOCTHU 3aKOHOMEPHOCTH 3aKOHOMEPHOCTH | KOHOMEPHOCTH I10-
MOCTPOCHUS MpeJI- | IOCTPOEHU Npe- [OCTPOEHUS NP~ | MOCTPOEHMS NPEJ- | CTPOEHHMS NPEIoKe-
JIOKECHMUIA. JIOKCHHH. JIOKEHUH JIOJKCHHH, X UH- HUH, MOKET CAMOCTO-

TEPIPETHPYET U
HCTIONIB3YeT

ATEJIBHO UX IMOJIYYUTH
" UCIIOJIB30BaTh

O0BEM OCBOEHHOI'O
MaTepHana

He 3naet 3paun-
TEJIBLHOU YaCTH Ma-
Tepuaa JUCIUILIN-
HEI

3HaeT TOJIBKO Oc-
HOBHOW MaTepuall
JUCLAIUIMHEL, HE
YCBOWJI €r0 JieTanei

3HaeT Marepuan
JVCLUIUTAHEI B
JOCTaTOYHOM 00B-
eme

O0nanaer TBEpABIM U
MOJIHBIM 3HAaHUEM Ma-
Tepuana JUCIHUILIH-
HBI, BJIaJICET JOITOTHHU-
TEJILHBIMH 3HAHUSIMH

IlonnoTa oTBETOB

He Jac€T OTBCTHI HA

JaeT HenonHbIe

Jaet oTBeTHI Ha

Haet nonnsie, pas-




Ha BOIIPOCHI

OOJBIINHCTBO BO-
MIPOCOB

OTBETHI Ha BCE BO-
TIPOCHI

BOIIPOCHI, HO HE
BCC - IIOJIHBIC

BCPHYTBIC OTBCTHI HA
TOCTABJICHHBIC BOIIPO-
ChbI

Kpurepuit

YpoBeHb OCBO

CHHUA U OLICHKA

2

3

4

5

YeTKkocTh U3JI0Ke-
HUSI U UHTEpIIpeTa-
AU 3HAHUU

U3znaraer 3HaHus 0e3
JIOTUYECKOMU IToCe-
JI0BATEIbHOCTH

W3znaraet 3Hanus ¢
HapyIICHUSMH B
JIOTHYECKOM MocJe-
JIOBATEJIbHOCTHU

W3naraet 3Hanus
0e3 HapyIIeHuil B
JIOTUYECKOM I10-
CIIeIOBaTEIbHOCTH

M3naraet 3Hanus B
JIOTHYECKOM IOCIEI0-
BaTeJIbHOCTH, CaMO-
CTOSITENTFHO UX UHTEP-
IpPEeTUPYsI U aHATHU3U-

pya

HesepHo u3znaraet u

HomyckaeT HeToU-

I'pamoTHO 1 MO

I'paMOTHO ¥ TOYHO
W3NaraeT 3HaHUs, Jie-
JIaeT CaMOCTOSITENb-

WHTEPIIPETUPYET HOCTH B 3JI0KEHUH | CYIIECTBY M3jara-
3HAHUS W HHTEPIIPETAINN €T 3HaHUSA
3HAHUU

HBIC BBIBOIbI

Onenka c)OpMHUPOBAHHOCTH KOMITETCHIIMH 110 IMOKA3aTENI0 Y MeHus 015 3a4ema.

Kpurepuit

YpoBEeHb OCBOEHUS U OLIEHKA

He 3aureno

3auTeHo

YMeHHe BeCTH Ha HHOCTPAaHHOM
sI3BIKE Oecery-aranor oOIIero u
JIETI0BOTO XapaKTepa.

He MoxeT BECTU Ha HHOCTPAaHHOM
SI3BIKE JIUAJIOT HU OOIIETo, HU Je-
JIOBOTO Xapakrepa.

YMeeT BeCTH Ha HHOCTPAaHHOM
sI3BIKE OECeIy-IUajIor O0IIEero 1
JIEJIOBOTO XapakTepa

YMeHHe 4uTaTh JIUTEpATypy 10
HaIPaBJIECHUIO TIOATOTOBKH, a TaKXKe
IIEPEBOIUTD €€ CO CIOBAPEM.

He ymeer uutate nuteparypy no
HaNpaBJICHHUIO [TOJTOTOBKH.

YMeer uuTarh JIuTeparypy 1o
HaIIPaBJICHUIO IOJTOTOBKH, a
TaK)Ke IIEPEBOUTH €€ CO CII0Ba-
pem.

YMeHue ucrosib30BaTh TEOPeTHYEC-

CKUE 3HaHMSI [I0 TPaMMaTHKE UHO-

CTPaHHOTO S3bIKA B MPAKTHYECKUX
CUTYaIUsIX OOLICHMSI.

He B cocTostTHMH UCIIOIB30BATH
3HAHUSI [0 TPAMMAaTHKE HHO-
CTPAHHOTO fA3bIKA B MPAKTHICCKUX
CUTYaIUsIX OOIICHHUS.

YMeeT UCIoIL30BaTh 3HAHUS 110
rpaMMaTHKe HHOCTPAHHOTO SI3bIKa
B MIPAKTHYECKUX CUTYaIUAX 00-
HIEHUS.

YMeHue MoHuMaTh YCTHYIO Pedb Ha
OBITOBBIE M HEHTpaIbHEIE TEMBI, a
TaK)Ke Y4acTBOBaTh B OOCYXKICHUU
TEM, CBS3aHHBIX C ITOBCETHEBHBIM 1
HEUTpaTbHBIM OOIIICHUEM.

He nonumaer ycTHyro peds Ha ObI-
TOBBIEC U HEUTPAIIbHBIC TEMBI, HE
MOJKET y4acTBOBaTh B 00CYXe-
HUH TEM, CBA3aHHBIX C TTOBCEHEB-
HBIM U HEUTPaIbHBIM OOIICHUEM.

[lornmaet ycTHYyIO peds Ha ObITO-
BbIE€ ¥ HEUTpaIIbHBIE TEMBI, HE MO-
JKET y4aCTBOBATh B 00CYKICHUH
TEM, CBSI3aHHBIX C IIOBCEHEBHBIM
U HEUTPATHHBIM OOIIICHUEM.

Ornenka c(hOpMHUPOBAHHOCTH KOMIIETESHIIMH 110 TTOKA3aTEII0 YMmenus 015 IK3aMeHa.

Kpurepuit

YpoBeHb 0CBO

CHHA U OLICHKA

2 3 4 5
YMmenue Bectu Ha | He moxxer Bectu Ha | C TpyaoM noauep- B cocTtosinuu BecT | YBEpeHHO BeieT
WHOCTPAHHOM $3bI- | HHOCTPAHHOM SI3BIKE | XKHBaeT Oecey 00- | Ha MHOCTPaHHOM Oecemy-auanor 0o-
Ke Oeceny-auanor | 6ecemy-nuanor HA IIETO UIIH JIEJIOBOTO | SI3bIKE Oecemy- ILIEr0 U JIEJIOBOrO
00II1ero 1 AeI0BOro | 00IIero, HU JAEIOBO- | XapaKTepa Ha WHO- JHaJIor OO0IIEero u XapakTepa Ha UHO-
xapakrepa. r'0 Xapakrepa. CTPaHHOM SI3bIKE. JIENIOBOTO XapakTe- | CTPAHHOM SI3BIKE.
pa, “HOTAa JIOIyC-
Kas OLIHOKH.
Ywmenue untath | He ymeer uurarh HeyBepenno unrtaer | Uuraer nmureparypy | Yuraer nmurepaTypy

JTATEPaTypy 10
HaIPaBIEHHUIO TIO-
TOTOBKH C IIENTBIO
roucka napopma-
1IUH, a TAKXKE Tepe-
BOJIHUTH €€ CO CJI0-
BapeM.

JUTEpaTypy IO
HaIpaBJICHUIO M0
TOTOBKH.

JUTEPATypy 10
HaNpaBJICHUIO MO
TOTOBKH; €€ IIEPEBO]
CO CIIOBapeM Ha J10-
BOJILHO HU3KOM
YPOBHE.

110 HANpPaBIICHHUIO
IIOATOTOBKH, a TaK-
ke MEPEBOJTUT e
TOJILKO CO CJIOBA-
peM.

10 HAMpPaBJICHUIO
MOJITOTOBKH B XO-

pOIIIEeM TeMIIe, CII0-
Bapb TPH MEPEBOJIC
HCTIOJNIB3YET PEJIKO.

VYMeHune UcIoib30-
BaTh TEOpETUYE-
CKHE 3HaHHA MO
rpaMMaTHKE HHO-
CTPaHHOTO S3BIKA B

He B cocTtostnuu
HCIIOIL30BaTh 3Ha-
HUS 110 TPAMMAaTHKE
HHOCTPAHHOI'O SI3bI-
Ka B IPAKTHYCCKUX

NmMmerommecs 3HaHUS
10 TpaMMaTHKE UHO-
CTPaHHOTO SI3bIKA HE
COOTHOCSITCSI C MIPH-
MEHEHHEM SI3hIKa Ha

3HaHus 10 rpamMMa-
TUKE UHOCTPAHHOTO
SI3bIKA XOPOIIINE, U

KOPPEKTHO UCIIOJIb-
3yIOTCSI B IpaKTHYe-

Od4eBUIHBI TPOYHBIE
3HAHUsI IO TPaMMa-
TUKE UHOCTPAHHOTO
SI3bIKA, KOTOPBIE ITpa-
BWJILHO HCTIOJB3Y-




MIPAKTUYECKUX CU- | CUTYaIHsIX O0IIIe- MPaKTHKE. CKHX CUTyalHAX I0TCA B TIPaKTHUYE-
Tyalnusax OOIIEHHUs. | HUA. oOIIeHMs. CKHUX CUTYyaIUsIX.
Kpurepuit YpoBeHb OCBOCHUS U OIIEHKA
2 3 4 5
Ymenne nonumarh | He nonuMaer ycr- | YCTHYIO pedb Ha Hemmoxo mouumaer | IIposasiser xopo-

YCTHYIO peYb Ha
OBITOBBIC U
HEUTpaJIbHbBIC TE-
MBI, a TAKXKE
y4acTBOBATh B 00-
CYXJICHUH TEM,
CBSI3aHHBIX C I10-
BCCTHCBHBIM U
HEUTpaIBHBIM 00-
[ICHUEM.

HYIO pe4b Ha OBITO-
BbI€ U HEUTpaJIbHbIE
TEMBI, HE MOXKET
y4acTBOBaTh B 00-
CY)KICHUH TE€M, CBS-
3aHHBIX C TIOBCE-
JTHEBHBIM U
HEHTpanbHBIM 00-
LICHUEM.

OBITOBBIC U
HEUTpabHbIE TEMBI
MOHUMAET C TPYIOM;
TaKXe 3aTPyTHCHO
o0cyXIeHre TeM
MOBCETHEBHOTO U
HEHTpaIbHOTO 00-
LICHUSI.

YCTHYIO pedb Ha ObI-

TOBBIC U HEUTpaJIb-
HbIE TEMBI; a TIPU
HaJMYUU HaBOMSI-
ITUX BOTIPOCOB
y4acTBYET B 00CYX-
JICHUH TOBCETHEB-

HBIX 1 HeﬁTpaJ'[LHLIX

TEM.

1Iee MOHUMaHHe

YCTHOH peun Ha ObI-
TOBBIC U HEWUTpaJIb-
HBIC TEMBI M y4acT-
BYET B 00CYKICHUU
nx 0e3 MOArOTOBKH.

Onenka chopMHUPOBAHHOCTH KOMIIETEHIIMH 110 TTOKa3aTelto Haesviku 0is 3auema.

Kpurepuit

YpoBEeHb OCBOEHUS U OLIEHKA

He 3aureno

3auyTeHo

Brnanenune nHOCTpaHHBIM SI3BIKOM B
YCTHOM U MUCBMEHHOH peuu.

He BrageeT HHOCTPAaHHBIM SI36IKOM
HHU B YCTHOM, HY B IUCbMEHHOMU
peun.

Brnaneer ”HOCTpaHHBIM SI3BIKOM B
YCTHOM U B MUCbMEHHOMN PEYU.

BHaZ[CHHC HWHOCTPAHHBIM A3bIKOM B
o0beMe, He0OXOTUMOM IS TIOJTy4e-

Hus HHQOpPMANINN 13 3apyOeIKHBIX
HCTOYHHKOB.

He BiameeT HHOCTPAHHBIM SI3BIKOM
B 00BEME, HEOOXOIMMOM IS 10~
ny4deHus: nHGOpMAIIUU U3 3apy-
OE)XHBIX HCTOYHHKOB.

Brageer nHOCTpaHHBIM SI3BIKOM B
o0BpemMe, HeOOXOAMMOM JIJIS TTOITY-
yeHHs HH(OPMAaLUU U3 3apyOeiK-
HBIX HCTOYHHUKOB.

Bnagenne MHOCTpaHHBIM SI3BIKOM B
00beMe, HEOOXOIMMOM JUIsI OTBETOB
Ha BOMPOCKI [0 OCBOCHHOMY MaTepH-

any.

He BnajeeT HHOCTPAHHBIM SI3BIKOM
B 00bEME, HEOOXOIMMOM JUIST OT-

BETOB Ha BOMPOCHI [0 OCBOCHHOMY
MaTepuany.

BJIaI[eeT I/IHOCTpaHHBIM A3BIKOM B
o0BeMe, HEOOXOIMMOM ISl OTBE-
TOB Ha BOIIPOCHI 110 OCBOCHHOMY
MaTepHay.

Ouenka cpopMUPOBAHHOCTH KOMIIETEHIIMH 110 TTOKA3aTeNto Hasbiku 015 IK3aMeHd.

Kpurepuit YpOBEHBb OCBOEHMSI U OLICHKA
2 3 4 5
Bitagenue uno- IIpaxkTHuecku He JemMoHcTpupyer JeMoHCcTpupyer VYcTHasg U NMCbMEH-

CTPaHHBIM SI3bIKOM
B YCTHOW U MUCH-
MEHHOH peuu.

BIIa/IeeT MHOCTpaH-
HBIM SI3BIKOM HH B
YCTHOM, HU B ITUCh-
MEHHOMH peun.

ciaboe BiIaJeHue
HWHOCTPAHHBIM S3bI-
KOM B YCTHOH U
MMCBMEHHOM peyn.

HEIUIOXO€ BIIajie-
HUE UHOCTPaH-
HBIM f3BIKOM KakK
B YCTHOM, TaKk U B
MUCHMEHHOMU pe-
YH.

Has peyb Ha WHO-
CTPAHHOM SI3bIKE
npaKkTHYecKu 0e3
OIINOOK.

Bnanenne nHo-
CTPAHHBIM S3bIKOM
B 00BEME, HEOOXO-
JTUMOM TSI TIOJTY-

yeHus: nHGopMma-
UM U3 3apyOeK-
HBIX HCTOYHUKOB.

He Bnaneet uHo-

CTpaHHBIM A3bIKOM B

00beMe, HEOOXO0IH-
MOM JIJISI TOJTYYCHUS
nH(pOpMaIuu U3 3a-

PYOEKHBIX HCTOYHH-

KOB.

Bmanenne nHo-
CTPaHHBIM SI3BIKOM
HEIOCTATOYHO JIJIs
noryueHus: HHOop-
MaIiH U3 3apy0ex-
HBIX HICTOYHHKOB.

Bnanenue uno-
CTPaHHBIM SI3BIKOM
JIOCTATOYHO JJIst
MIOJTyYEHUS HH-
¢dbopmanum u3 3a-
pyOEXKHBIX HCTOYU-
HUKOB.

Bnagenne nHocTpaH-
HEIM SI3BIKOM B 00be-
Me, KOTOPBIH 1103BO-
JSET TIOTy4YaTh JJOCTa-
TOYHO IOJIHYFO WH-
(hopmaruto u3 3apy-
O€)KHBIX UCTOYHHUKOB.

Bnanenue uHo-
CTPaHHBIM SI36IKOM
B 00BEME, HEOOXO-

IAMOM JIJI1 OTBE-
TOB Ha BOIIPOCHI IO
OCBOCHHOMY Marte-

puay.

He Bmaneet uHoO-

CTpaHHBIM A3bIKOM B

00beMe, He0OX0IH-

MOM JJIs1 OTBETOB Ha

BOIIPOCHI IO OCBO-
€HHOMY MaTepuany.

[Tnoxo opuentupy-
€Tcs B HHOS3BIY-
HOM SI3BIKOBOM Ma-
Tepuaie, a Cleso-
BaTEJILHO HE MOXKET
OTBEYATh Ha BO-
IPOCHI IO OCBOEH-
HOMY MaTepHay.

Bnanenue nHo-
CTPAHHBIM SI3bI-
KOM JOCTaTOYHO
JUIS OTBETOB Ha
BOIIPOCHI T10
OCBOCHHOMY Ma-
TepHay.

Ha Bonpocsl o ocso-
E€HHOMY MaTepHany
OTBEYaEeT IPaMOTHO U
B TIOJIHOM 00BeMeE.




6. MATEPUAJIBHO-TEXHUYECKOE
N YYEBHO-METOAUYECKOE OBECIIEYEHUE

6.1. MaTepuajbHO-TeXHHYECKOE o0ecnieueHne

HaumenoBanne 000pyJOBaHHBIX Y4€OHBIX
KaOWHETOB, 00BEKTOB ISl IIPOBEICHHS
NPaKTUYECKHUX 3aHIATUH, 00BEKTOB (pru3nueckon
KyJbTYPBI ¥ CIIOPTa C IEPEYHEM OCHOBHOTO
00opyI0BaHus

Anpec (MECTOIO0JIOKEHNE) YUEOHBIX
KaOMHETOB, 0OBEKTOB JJIsI MPOBEACHUS
MPAKTUYECKHUX 3aHATUH, 00bEKTOB
(U3UYECKON KYJIbTYpPHI U criopTa (¢
yKa3aHHWEeM IUTOMIAId U HOMepa
MOMEILEHUSI B COOTBETCTBHH C
JIOKyMEHTaMU OI0pO TEXHUYECKON
MHBEHTapH3aIliH)

KabvHeT MHOCTPaHHOTO SI3bIKA JIJISl TIPOBEACHHUS
y4eOHBIX 3aHATHIA, TPYITIOBBIX M UHIMBHyaTbHBIX
KOHCYJIbTAIIMH, TEKYIIIET0 KOHTPOJIS U
POMEKYTOYHOU aTTECTAIIHH.

Criennanu3upoBaHHas MeOelb, KOHIUIIUOHED,
NIEPCOHAIBHBIN KOMIIBIOTEP C BbIX0JI0M B IHTEpHET
¥ 00eCTICUeHUEM JIOCTYIIA B DJICKTPOHHYIO
nH(pOPMallMOHHO-00pa30BaTeNbHYI0 cpeay dunnana,
WHTEPAaKTHBHAS JIOCKa, BeO-Kamepa, rpadudecKuit
TUTAHTIET

353919, Kpacnopmapckuii kpaii,
r. HoBopocculick,
yi1. MBICXaKCKOE 1Iocce,
nom Ne75, ayautopust Ne 316,
24,5 XB.M., dTax 2,
nomMenienue 361

Y4eOHOoe MoMEeIIeHre Ik TPOBEICHUS TPYIIIOBBIX H
WHIUBUAYAIbHBIX KOHCYIIbTAIIUH, TEKYIIETO
KOHTPOJIS, CAMOCTOSATEIBHOM paboTHI.
CrennanusupoBanHasi MeOesb, epCoOHaIbHBIN
KOMITBIOTEP C BBIXOJIOM B MIHTEpHET U o0ecrieueHueM
JIOCTYTIA B AIEKTPOHHYIO0 HH(POPMAIIOHHO-
oOpazoBarenbHyl0 cpeny (unnana,
MYJIbTUMEANIHBINA POEKTOP U IKpaH, BeO-Kamepa,
rpa@u4YecKuil IIaHIIeT

353919, Kpacnogapckuii kpai,
r. HoBopoccuiick,
yi1. MBICXaKCKOe 1occe,
nom Ne 75, aynutopust Ne 407,
35,5 kB.M., oTax 4, nomemieaue 407

YuTanpHbIi 3371 OMOINOTEKH IS CAMOCTOSTEIbHOM
paboTHI C BBIXOJOM B ceTh MHTEpHET.
Crneunanu3upoBaHHas MeOenb, KOHAUIIMOHED,
MEepPCOHANIbLHBIE KOMITBIOTEPHI C BBIXOZ0M B MHTEpHET
U o0ecrieueHreM JI0CTYIIa B DJIEKTPOHHYIO
nH(pOpMaIMOHHO-00pa30BaTENBHYIO Cpeny duanana,

BeO-KaMepa, rpaduyeckuii miaHmer.

353919, KpacHogapckuii kpai,
r. HoBopoccuiick,
yi1. MBICXaKCcKO€ mocce,
aom Ne 75, aynutopust Ne 410,
35,4 kB.M., sTax 4, nomernienue 410




HocTtynHas cpena

B H® BI'TY um. B.I'. lllyxoBa nipu co3nanuu 6e30apbepHON Cpebl YIUTHIBAIOTCS MMOTPEOHOCTH

CJICAYIOIIUX KaTeFOpI/IfI HWHBAJIMAOB U JIMI C OTPaHUYCHHBIMH BO3MOKHOCTAMU 3JO0POBbS:
—  C HapyLIECHUSMU 3pEHHUS;
—~  C HapyLEHHUSIMH CIIyXa;
—  C OrpaHUYCHHEM JBUTATEIbHBIX (PYHKIIHA.

B obpa3zoBarenbHOil opranuzanun odecrieueH OecpensITCTBEHHBINA JOCTYI B 3[JaHHE WHBAINIAM
1 JIULIaM C OTPaHUYCHHBIMU BO3MOKHOCTSIMH 3710POBBSL.

Jns nmun ¢ HapylieHneM paboThl OMOPHO-ABUTATENFHOTO ammnapara 00echedeH OCTYI JUis
oOyueHus B ayJUTOPHSIX, PACIIONOKEHHBIX Ha TIEPBOM ITaKe, TAK)KE UMEETCS] BO3MOKHOCTh JJOCTyNa U
K IPYTUM ayIUTOPHIM.

Jis nui ¢ HapylIeHHeM 3peHusi, cllyXa MMeeTcsl ayAuTopus, oOecrieueHHas CTallMOHApHBIMU
TCXHUYCCKNMU CPCACTBAMU.

B cetu «MuTepHeT» ecth Bepcus oULMaIbHOrO caiiTa yueOHOM opraHu3aiuu Ajs Cl1IadOBHIALINX

6.2. J/IuneH3u0OHHOEe U CBOOOHO PaCIPOCTPaHsieMoe MPOrPaMMHOe

o0ecneyeHnue
No [TepeueHpb TUIEH3MOHHOTO TIPO- PeKBU3UTHI OATBEPIKAAIOIIETO JOKYMEHTA
rPaMMHOT0 00€CIICUCHHUSI.
1 Microsoft Windows 10 OEM [Ipenycranosiena Ha [1K
2 Microsoft Office Professional Plus | Cornamrenrie  Microsoft Open Value Subscription
2007 V6328633. Cornamenne nericteutensro ¢ 02.10.2017

no 31.10.2023). Jorosop nocraBku [10
0326100004117000038-0003147-01 ot 06.10.2017

3 Dr. Web Security Space 12 cyonuneH3uoHHbIN goroBop 490 ot 10.08.2021

4 Google Chrome CBoboaHO pacmpoctpansemoe 10 coriacHo yCIOBHAM
JIUIICH3UOHHOTO COTJIAIIICHUS

5 Mozilla Firefox CBobomHO pacnpoctpansiemoe 1O cormacHo yciIoBUsSM
JIUIICH3UOHHOTO COTJIAIICHUS




6.3. Ilepeyennb yueOHBIX U31aHUI U YUeOHO-METOAMYECKHUX MATEPUAIOB
1. Yukwunera, JI. C. AHMMHCKUN sI3bIK B yhpaBieHuW mepcoHaiom (B1—B2).
English for Human Resource Managers : y4eOHMK M NpPakTHKYM JUIS BY30B /
JI. C. Yukunena, E. B. Jlusckas, JI. C. Ecuna. — 2-¢ u3na., mepepald. u J0IL. —
Mocksa : M3ngarensctBo IOpaiit, 2023. — 203 ¢. — (Bricmee obOpa3oBanue). —
ISBN 978-5-534-08232-6. — Tekct : onextpoHHsli // OOpa3oBaTenbHas
wiatgopma FOpaiit [caiir]. — URL: https://urait.ru/bcode/512352

1. Kysbmenxosa, FO. b. AHrmmiickuii s3pIk (A2—B2) : y4eOHHMK W MPaKTUKyM IS
By30B/ lO. b. Ky3smenkoBa. — Mocksa : WsnmatensctBo IOpaiit, 2024. —
412 c. — (Broicmiee o6pazoBanue). — ISBN 978-5-534-15064-3. — Teker
anekTpoHHbt  //  OOpaszoBatenbHass  1wiatrgopma  FOpaitit  [caiit]. —
URL: https://urait.ru/bcode/535681 .

2. Kysneyos, HU. H. ]JlenoBas mepenucka: Y4eOHHK H MPAKTHKyM i BY30B /
N. H. Ky3nenoB. — 4-e u3a., nepepad. u gon. — Mocksa : I3gatenscTBo FOpaidt,
2025. — 139 c.— (Beicmee oOpazoBanme). — ISBN 978-5-534-17002-3. —
Texct : anextpoHHbii // OOpa3zoBarenbHas mnaTtd@opma FOpaiit [caliT]. —
URL: https://urait.ru/bcode/568569 .

3. Kypseesa, P. U. Aurnwmiickuii s3bIK. JIekcHKa U TpaMMaTHKa : y4eOHUK JUIS BY30B /
P. U. Kypsiea. — 8-e u3zn., ucnp. u jpon. — Mocksa : WznarensctBo FHOpaiir,
2025. — 497 c. — (Bwicuiee o6pazoBanue). — ISBN 978-5-534-16536-4. —
Texcr : anextponnbii // OOpazoBatenbHas mminatdopma HOpait [caiit]. —
URL.: https://urait.ru/bcode/568523.

6.4 IlepeuyeHb HHTEPHET PecypcoB, MpodeccHOHATBHBIX 623
AAHHBIX,UH(POPMALMOHHO-CIIPABOYHBIX CHCTEM

1. Aurnuiickuii si3pik Ha HomeEnglish.ru: [caiit]. — URL:
http://homeenglish.ru
2. Langled - u3yueHue aHTIIMIICKOTO S3bIKA OHJIAWH OECIUIATHO:
[caiiT]. — URL:http://www.langled.com/content.php?page=15
3. Hayuno-o6pa3oBaTenbHast 3JIEKTPOHHO-OMOIMOTEYHAS] CHCTEMA
IPR Books:[caiit]. — URL: www.iprbookshop.ru
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