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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHUA 11O JUCHUIIJIMHE

Kareropus Kon n nHanmeHnoBanne | HammeHoBaHue nmokasaress one-
Kon u naumenoBanue
(rpymma) COMICTEH LN MHAMKATOpa JOCTUXKE- | HUBaHUSA pe3yjbTaTa 00y4eHUs
KOMITIETEHIIUH H HUS KOMIETEHIINH 10 TUCLUIUINHE
Komnerenmusa | YK-4. Cnocoben YK-4.2. Beimmonnsier 3HaHMA: JIEKCMYECKOIO MHHH-

OCYLIECTBIIATH AEIIO-
BYIO KOMMYHHKAIHIO
B YCTHOM U NNMCbMEH-
HOU (popMax Ha rocy-
JAPCTBEHHOM SI3BIKE
P® u nunoctpanuom
A3BIKE

nepeBoJ O(pUIHATEHBIX
1 PO eCCUOHATBHBIX
TEKCTOB C UHOCTPaHHO-
o sI3bIKa Ha TOCYyaap-
CTBEHHBIN 3BIK Poc-
cuiickoi denepannv 1
C TOCYJapCTBEHHOTO
si3p1ka Poccuiickon
denepauuu Ha UHO-
CTpaHHBIN

MyMa HMHOCTPAHHOTO $3bIKa B
ooveme He meHee 4000 yueOHBIX
JIEKCUYECKUX €IUHMI[ OOIIETo,
JIEJIOBOT0 U TEPMHHOJOTHYECKO-
ro XapakTepa, a Takke 0a30BbBIX
rpaMMaTHYECKHX SBJICHHA.

YMeHusi: BeJeHUSI HA UHOCTPaH-
HOM si3bIKe Oecenbl-auajora 00-
IIEro W JeJOBOTO XapakTepa;
YTEHHS JTMUTEPATyphl 1O HAaIpaB-
JICHUIO TIOATOTOBKHU C IIEJBIO IO-
ucKa MH(pOpMaIUK, a TaKxKe Ie-
peBojia e€ co CIIoBapeM.

HaBbIku: BIIaJICHUE HHOCTpaH-
HBIM SI3LIKOM B 00BEME, HEO0XO-
IUMOM I TOJy4yeHus: uHbop-
MaIiu U3 3apyOCKHBIX UCTOTHH-
KOB.




2. MECTO JUCHHUIIVYIMHBI B CTPYKTYPE
OBPA30OBATEJIbHOM TPOT'PAMMBbBI

1. Komnerenuusi: YK-4. Cioco0eH ocymiecTBJIATH A€J0BYI0 KOMMYHUKAIUIO
B YCTHOH U NUCbMEHHO# (popMax Ha rocyIapcTBEeHHOM si3bike Pd® U mnHOCTpaHHOM
si3bIKe.

Cranuu popMUpOBaHHS KOMIETEHIUI ONPEEIIAOTCS KOMIETEHTHOCTHBIMH IJIaHa-
MU 10 COOTBETCTBYIOIIUM HAIIPaBICHUSM IOArOTOBKH (CHEIUATIBHOCTSIM).

Jloruko-BpeMeHHasi M0Ce10BaTeNbHOCTh (POPMUPOBAHNS KOMIIETEHIIUI ONpeess-
eTcs yueOHBIMU IJITaHAMU IO COOTBETCTBYIOLIUM HAIIPABIECHUSIM MOATOTOBKH (CHEIHalb-
HOCTSIM).

3. OBBbEM JUCHUIIJIMHbI
OO6mas TpyI0eMKOCTh AUCIMIUTMHBI COCTABIISAET 7 3a4. eAUHUII, 252 Jaca.
dopma IPOMEKYTOYHOM ATTECTALIUU 3a4€ET, 3a4€T, IK3aMEH.

Bun yueGHOI paboTh Bcero |l cemectp 2 cemecTp 3 cemectp
4acoB
4acoB B 4acoB B 4acoB B
cemecTpe cemMecTpe cemecTpe
OO6mmas TpyA0eMKOCTh TUCITUTUIMHEI, Yac 252 72 72 108
KonTakTHas padoTa (ayaiuTOpHbIC 3aHATHSA), B T.Y.: 104 34 34 36
JEKIUH - - - -
nmabopaToOpHbIE - - - -
MPaKTUYECKUE 102 34 34 34
IPYIIIOBBIE KOHCYJIBTALUX B IIEPUOJ TEOPETHUECKOTO 2 2
00y4eHHUs U IPOMEKYTOUHOM aTTecTaluu
CamocTosiTe/ibHAsA padoTa CTYI€HTOB, BKJIKYas UH- 148 38 38 72
AUBHAYAJbHbIC M TPYNIIOBBIe KOHCYJIbTALIMH, B TOM
yuciae:
KypcoBoii npoekt - - - -
Kypcosas paborta - - - -
PacuetHo-Tpaduueckoe 3aganue - - - -
NuauBuayanbHOE TOMAIIHEE 3aJaHUE - - - -
CamocrodrenbHas paboTa Ha MOATOTOBKY K ay IUTOP- 148 38 38 72
HBIM 3aHATHAM (JIEKLIUH, IPAKTUYECKHUE 3aHATHS, Ja-
OopaTopHbIE 3aHATHS)
3a4eT 3a4yeT HK3aMEH




4. COJIEPKAHUE IV CIIATITAHBI

4.1 HammMeHOBaHHUe TeM, X CoepKaHue U 00beM
Kypcl Cemectpl

O0beM Ha TeMaTUYECKUH pa3jien Mo
BUJaM Y4eOHOI HAarpy3KH, 4yac

[
<
Ne HaunmenoBanwue pazaena ° 2 g g
n/m (kpaTkoe coJiepkaHue) 5 = 25 ,
o] 19) S X 2
N = E oA
= =5 | 2F| £5i¢
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o} 8z s I ZE Xz
= =S SRS O3 &8
1 | Globalization and Competition Trends in Human Resource 8 8
Management.
2 | The Effectiveness of Recruiting. 8 10
3 | Recruiting Diverse Workforce. 8 10
4 | Employee Selection. 10 10
Interviewing Candidates.
BCEI'O: 34 38

Kypc1l Cemectp 2

OO0BeM Ha TEMATHYECKUN pa3zies 1o
BHJIaM YYEOHOW Harpy3KH, 4ac

(e £
Ne HanmenoBanue pasnena 2 2 § %
/o (KpaTKoe coziepKaHue) % z 25 }
o o O H &
= H o A&
=| EE| EE Z:i:
S| g B o E 9 E g =
E| B |gg| 2zis
= =8 | B8 S8=8
> Motivation and Incentives. 8 8
6 | Business Letters. 8 10
7 | Equal Opportunity and the Law. 8 10
8 |Discriminatory Employment Practices 10 10
Sexual Harassment in the Workplace.
BCEI'O: 34 38

Kypc2 Cemectp 3

O0beM Ha TeMaTUYECKUH pa3jien Mo
BUJaM Y4eOHOI HAarpy3KH, 4yac

&
Ne HaumenoBanue pasnena o &) ; %
/i (kpaTkoe coJiepkaHue) % ;ﬂi 2 E( .
e £33z
5| EZ|gE zgis
= =8 | 58 J&8&F8
9 | Ethics and Employee Rights 8 18
Management Dismissals.
10 |Employee Safety and Health . 8 18
11 | Workplace Health Risks: Problems and Solutions. 8 18
12 |Insurance Benefits. 10 18
BCEI'O: 34 72




4.2. Conep:xanue NPAKTHYECKHUX (CEMHMHAPCKUX) 3aHATHH

HauMeHOBaHMe CamocrosTenbHas
No K-Bo | pa6ora na moaro-
/g | pasnena muei- Tema npakTUYeCKOro 3aHsTUs qacos | Tosky K ayaTop-
TUIMHBI HBIM 3aHATHAM
cemectp Ne 1
1 Globalization and | Urenue Tekcra. BoimonHeHne TeKCHYECKUX 4 4
Competition yhnpaxHeHUil. MecToMMeHus: INYHbIE U
Trends in Human | npurspkatensusie. MoHOOrHYECKas: PEYb.
Resource AynupoBanue. BBINOTHEHNE TEKCUYECKUX
Management.. ynpaxuenuil. IIpemorn. Aprukim.
2 Globalization and | Urenue u nepeBoy Texcta. Jlekcuka. ['pam- 4 4
Competition Martuka:to be, to have. Bemmonnenue
Trends in Human | ynpaxuenuii no rpammaruke. BeinonHenune
Resource JIEKCUYECKUX YIIPAKHEHUM.
Management.
3 The Effectiveness | I'pammaTuka: koHCTpYyKIHsA there+to be. 4 5
of Recruiting. BrinmonHeHune ynpakHeHUi 1o TpaMMaTHKeE.
Pabora co cnoBapem.
4 | The Effectiveness | IlepeBox Texcra. CTeneHu cpaBHEHUS pU- 4 5
of Recruiting. JaraTenbHbIX U Hapeuuil. BeinonHenne
yrnpaxHeHui 1o rpammaruke. Pabora co
cioBapeM. AyaupoBaHHE.
5 | Recruiting Diverse | UTeHue TekcTa, OTBEThI Ha BOIIPOCHI IO TEK- 4 5
Workforce. cty. OOyueHne pa3InYHbIM BUAM YTCHUSI.
['pammatuka: yka3aTeiabHble MECTOMMEHHS.
Heormpenenennsie 1 OTpUIATEIBHBIE Me-
CTOMMEHHMS. BpInonHeHne yrnpaxHeHUH 1o
rpaMMaTHKE U JICKCHKE.
6 | Recruiting Diverse | MoHonorndeckas peub U iuajorudeckas 4 )
Workforce. peusb. 'pammaruka: [Tocrpoenne otpuma-
TEJBHBIX M PA3JINYHBIX THIIOB BOIIPOCH-
TEJIbHBIX NMPEATIOKEHUNA. AyAUPOBaHUE.
I'pammaTyka: MOJanbHBIE IIArOJbL. BhI-
MOJIHEHHE YIIPAKHEHUH TI0 TpaMMaTHKe.
Pabora co cnoBapem.
7 |Employee Selection. | CoctaBnenue nuanoro. Bemmonnenne nex- 5 5
Interviewing CUYECKHUX yNnpaxHeHUH. BpemeHna rpynmsl
Candidate. | Indefinite Active. MoHonOrmueckas u aua-
JIOrMyecKasi pedb. Ay JMpOBaHuUE.
8 |Employee Selection. | Urenue Tekcra. [IuCbMEHHBIH MEpPEeBO/T TCK- 5 5
Interviewing cta. Pabota co cinoBapem. I pammaruka.
Candidate. | BrimonHeHne ynpaxHEHUH 110 TPAMMATHKE.
Bpemena rpynmer Continuous Active.
HUTOTI'O B CEMECTPE: 34 38




cemectp Ne 2

Motivation and Urenue u nepesoy Tekcra. I'pammaruka: 4 4
Incentives. Bpemena rpynmsl Perfect Active. Beimou-
HEHUE yIIPA)KHEHUH 110 rpaMmaruke. I1uce-
MEHHBIN TIepeBo1 TeKcToB. PaboTa co cio-
BapeM. OOyueHHe pa3InYHbIM BUJAM YTe-
HUsl. AyTMpOBaHUE.
Motivation and Urenue tekcra. [IMcbMeHHBIN IEpeBO TEK- 4 4
Incentives. cta. Pabota co cnoBapeM. CioBooOpa3oBa-
aue: [Ipeduxce u cyddurcel. Bemonnenne
JIEKCUYECKUX YIIPAKHEHUM.
Business Letters. | Utenue u muCbMEHHBIN MEPEBOJI TEKCTA. 8 10
PaGota co cioBapem. Ayauposanue. ['pam-
maTtuka: CtpanarenbHblil 3a10r. Beimonne-
HHE yNpaXKHEHUH 10 rpaMMaTHKe.
Equal Opportunity | YreHue 1 IMCbMEHHBIN IEPEBOJT TEKCTA. 4 5
and the Law. Pabora co cnmoBapeM. AyaupoBaHue.
C10XKHOCOYMHEHHBIE U CI0KHOIOJYNHEH-
HbIe TpeioxkeHns. OTHOCHTENbHbIE Me-
CTOMMEHHMS B IPUAATOYHBIX OTHOCHUTEIIb-
HBIX.
Equal Opportunity | UreHue u NMCEMEHHBIN IEPEBOJ] TEKCTOB. 4 5
and the Law. Pabora co cioBapem. AyaupoBanue. MoHO-
JIOTMYECKasi pedb U TUAIOTnYecKas peyb.
Discriminatory I'pammatuka: [Tpuuactue 1 Ilpuyactue 2. 5 5
Employment He3zaBucumplii mpuyacTHbIi 000poT. BI-
Practices MOJHEHHE YIPAXXHEHUH 0 TpaMMaTHKe.
Sexual Harassment
in the Workplace.
Discriminatory [Tepecka3 Texcra. ' paMmatuka: npudactue 5 5
Employment 1 u 2 B ponu obcrositenbcTBa (adverbial
Practices. modifiers, absolute participle construction).
Sexual Harassment | CnoBooOpa3oBanue: [Ipedukcs u cyppuk-
in the Workplace. | cpl. BeimonHenne gekCHYECKHX yIpaXKHe-
HU.
HUTOI'O B CEMECTPE: 34 38
cemecTp Ne 3
Ethics and Employee | ['pammatuka: ['epynanii u ero pyHKIMH B 8 12
Rights. Management | mpennoxenusx. OTriiaroapHOE CyIIECTBH-
Dismissals. TelbHOE. BhINonHeHne ynpaxHeHHH 1o
rpammaruke. [IncbMeHHbIH TepeBo/] TeK-
cToB 10 ipodeccun. Pabora co croBapem.
OOyueHue pa3IMyHBIM BHIaM YTCHHUS.
AypaupoBaHHe.
Ethics and Employee | I'pammaruka: UHpuHuTHB. BRINONHEHNHE 4 12
Rights. Management | ynpakHeHu# 110 rpammatuke. [TucsMennbIi
Dismissals. MepeBO]] TEKCTOB Mo npodeccun. Pabora co
cioBapeM. O0yueHHEe pa3IUdHbIM BUIAM
YTeHUs. AyAUpOBaHUE.
Employee Safety and | I’ pamMmMaTnka: 0ObeKTHBIN 1 CyOBEKTHBIN 4 12

Health .

MHOUHUTUBHBINA 000pOT. BrinonaHenne
YIPa)XKHEHUH 10 TpaMMaTuke. YTeHue u ne-
peBoJ TeKCTOB 1o mpodeccun. Padora co
cioBapeM. O0yueHHe pa3TUIHBIM BUIAM
YTeHUs. AyIUPOBAHHUE.




Workplace Health
Risks: Problems
and Solutions.

I'pammaruka: Y caoBHBIE IPUIATOYHBIE
IIpeyI0KeHNs. BolnoiHeHne ynpaxHeHN!
10 rpaMMatuke. [IMcbMeHHBIN epeBox
TEKCTOB 1o npodeccuu. Pabora co cioa-
pem. OOydeHue pa3InYHbIM BUJAM YTCHUSI.
AyIrpoBaHHE.

12

Insurance Benefits.

I'pammaTHKa: paBUiIa MOCIEI0BATENBHO-
ctu BpeMeH (the sequence of tenses). [1psi-
Masi ¥ KOCBEHHas peyb. Brinonnenue
yIpaXHEHUH 10 rpamMmaTuke. [IncbMeHHbIH
MepeBo TEKCTOB 1o npodeccuu. Pabora co
cinoBapeM. O0yueHHEe pa3TUYHBIM BUIAM
yTeHUs. AyAUpOBaHUE.

12

Insurance Benefits.

BrinmonHeHune ynpakHeHui o TpaMMaTHKeE.
[TuceMeHHBIN IEpeBO TEKCTOB MO Tpodec-
cun. [lepeckas TexcroB no npodeccun. Pa-
00Ta co cioBapeM. AyaAHpOBaHHE.

12

NUTOI'O B CEMECTPE:

34

72

UTOroO:

102

148




4.3. Conepxkanue J1alOpaTOPHBIX 3AaHATHI

He npenycMoTpeHo yueOHBIM IJIaHOM.

4.4. Coaep:kaHue KypcoOBOro npoeKkTa/padornbl

He npenycMoTpeHo yueOHBIM IIJIaHOM.

4.5. Coaep:xanue pacyeTHO-rpaguUeCKOro 3aJaHusl,
MHIMBHIYAJIbHBIX JOMAIIHUX 3aJaHUI

He npenycMoTpeHo yueOHBIM TIJIaHOM.

5. OHEHOYHBIE MATEPHAJIBI JIA ITPOBEJAEHUA TEKYIIEI'O KOH-
TPOJIA, IPOMEXYTOYHOMN ATTECTALIUU

5.1. Peaan3anus KoMneTeHIul
1 Komnerennusi: YK-4. CriocoGeH oCymecTBIsATh AETOBYI0 KOMMYHHKAITHIO B YCT-
HOHM ¥ MUCbMEHHOM (popMax Ha rocyaapcTBEHHOM si3bike PD 1 MHOCTpaHHOM SI3BIKE.

HaumenoBanue HHAUKATOpa JOCTUKCHUA

KOMIICTCHII MU

Hcnons3yemble cpecTBa OIeHUBaHMS

YK-4.2. BeinonssieT nepeBoj opuIraib- Y CTHBIH onpoc, KOHTPOJIbHAs paboTa, TECTOBBINA KOH-
HBIX U TPO(ECCHOHANBHBIX TEKCTOB C HHO- | TPOJIb, COOECENOBAHNE, 3a4ET, IK3AMEH.

CTPAHHOTO SI3bIKa HA TOCYAapCTBEHHBIM
s13b1k Poccutickoit denepanuu u ¢ rocyiap-
CTBEHHOTO sA3bIKa Poccuiickoit deneparuu

Ha MHOCTPAHHBIN

5.2. TunoBbie KOHTPOJIbHbIE 3aJAHNS /ISl IPOMEKYTOYHOH ATTECTANMH

5.2.1. IlepeyeHb KOHTPOJIBLHBIX BONPOCOB (THIMOBBIX 321aHNH)

AJIF IK3aMEHa / 3auyera

IlepeyeHb TUNIOBBIX 3aIaHMI IJIA 3a4eTa

1 cemecTp
Ne HaumenoBanue pasnena o
ConeprxkaHrie BOIPOCOB (TUTTOBBIX 3aJaHHIN)
n/n JUCLUTINHBI
1 Globalization and Haspartb hopmpbl riaronos to be, to have. Koncrpyxkius to have
Competition Trends in | got.
Human Resource Ha3Barb 1M4HBIE U IPUTSKATEIBHBIE MECTOMMEHHS.
Management. OOBSACHUTH Pa3HUILY MEX]y ONPEIEICHHBIM U HEONPEAETICHHBIM
apTUKJIIMH.
Ha3zBath aHrnuiickue npeayioru, KOTOpbIE BBIMOIHAIOT (QYHKIUU
OIIPECIICHHBIX MAaJEXKEH B PyCCKOM SA3BIKE.
2 The Effectiveness of Ynorpebnenue koHCTpyKImH there+to be.

Recruiting.

Yem 0TIIMYAIOTCS CTENIEHN CPABHEHMS ITPHJIaraTelbHbIX U Hape-
YU B QHTJIMMCKOM SI3bIKE?

Ha3BaTb OKOHYaHUS CPABHUTEIBHOU U IIPEBOCXOIHOM CTENIEHEN
CPAaBHEHUs, 4 TAK)KE UCKIIIOUCHHUS.




Ne HaumenoBanue paznena .
CopepxaHrie BOMPOCOB (TUTIOBBIX 3a/1aHUM )
n/a TUCLAIUINHBI
3 Recruiting Diverse HasBate ykazatenbHble MecTouMenus. Ha3BaTh HeonpeieneHHbIe
Workforce. ¥ OTPUIATEeITLHBIC MECTOUMCHHUSI.
HazBath 0CHOBHBIE 3aKOHOMEPHOCTH OTPUIATENBHBIX U Pa3uy-
HBIX TUIIOB BOMPOCUTEIHHBIX MPEATIOKESHUN.
OOBACHUTH, YeM OTIMYAIOTCS MOJATBHBIC TTIAT0JIbl OT OOBIYHBIX,
a TaKk)Ke, 9ero He XBaTaeT HEJIOCTATOYHBIM MOJIATBHBIM TJIaroJiaM.
4 |Employee Selection. HazBath OCHOBHYIO KaTeropuIo aHTIIMHCKOTo ckazyeMoro. Kak
Interviewing Candidates. | cTpouTcsi ckazyeMoe HeoNpeAeICHHOTO BUIa ICHCTBUS U JIJTH-
TeabHOro BUaa aeiicTBust. OOBICHUTD, UYTO OHU 0003HAYAIOT.
2 cemecTp
No HaumenoBanue paznena .
i MCIHITHHEI CopepxaHrie BOMPOCOB (TUMIOBBIX 3a1aHUI )
5 Motivation and Incentives. Kak ctpoutcs ckazyeMoe 3aBepIIeHHOTO BUa TeHCTBUS?
CpaBHUTB €r0 CO CKa3yeMBbIMH HEOMPEACIEHHOTO U JUTUTEIHHOTO
BHUJIOB IEHCTBUS.
6 |Business Letters. OOBACHUTH, YeM OTIUYAETCS CTPaJaTeNbHBIN 3aJI0T OT JeHCTBU-
TEIBHOTO.
Haspath Moenu cka3yeMoro HeOnpeIeICHHOTO, ITUTEIILHOTO H
3aBEpUICHHOI0 BUJIOB JICWCTBUS B CTPAJATEIILHOM 3aJI0TE.
7 Equal Opportunity and | OOBSICHUTB pa3HUILY MEXKIY CIIO)KHOCOUMHEHHBIMH U CIIOKHO-
the Law. MOTYMHEHHBIMU MPEI0KECHUSIMH.
HasBath n3BeCTHBIC BUABI IO JYMHCHHBIX MTPEIIOKEHUH, a TAaKKe
OTHOCHUTEILHBIC MECTOUMEHUS, UCTIOIB3YIOIINECS B HUX.
8 Discriminatory Employment | O0BsiICHUTb, YTO Takoe npuyactue | u mpuyacTue 2, U Kakue cka-
Practices. 3yEeMBbI€ CTPOATCS C UX TTOMOIIBIO.
Sexual Harassment in the PacckazaTh, KakoBbI 0COOCHHOCTH TpuvacTus 1 u 2 B poiu 00-
Workplace. CTOSATENBCTB, & TAKXKE OCOOCHHOCTH HE3aBUCUMOTO MTPUYACTHOTO
obopoTa.

IlepeyeHb THIOBBIX 32JAHUM ISl IK3AMEHA
3 cemecTp

Ha sk3ameHe KakIbIi CTyACHT MOJIydaeT OWJIET C TpeMsl TUIIOBBIMU 3aJaHUSIMH.
[TepBoe 3amanue npeacTaBisieT cOO0N MUCHMEHHBIM MEPEBOJ TEKCTA MO HAMPABICHUIO
noAroToBku oobemom 1500 3HaKOB co ciioBapeM. B kadecTBe BTOpOro 3ajaHusi HEOO-
XOJIUMO TIPOUYUTATh O€3 CIOBapsl TEKCT IO HAMNpPaBJICHUIO MOATOTOBKH 00BeMoM 900
3HAKOB U MEPEeCcKas3aTh €ro COJICpKaHUE HA PYCCKOM s3bIke. B TpeThbeM 3aanuu Tpedy-
€TCsl paccKa3aTh O CBOEM OOyYCHUH B YHHUBEPCHUTETE (TEKCT JIAHHOTO COOOIIEHHUS J10J1-
eH ObITh He MeHee 10 mpemioxKeHui).

IIpumep TUNOBOIO 3a/IaHUsI HA IK3aMEH
3apanue 1. [IpounTaTh 1 TMCBEMEHHO NMEPEBECTU CO CIOBAPEM TEKCT IO HAIIpaB-
JICHUIO TTOATOTOBKH.
Texcr: Impact of Globalization on Human Resource Management.
Globalization has a most important implication for human resource management
practice in general. For some, globalization creates pressures for taking best, a
transferable set of HRM practices that can spread around the world. It is a force
that touches the lives of people living in all countries of the world. In the age of
globalization, there is an opportunity to enter new markets, to improved job
opportunities and higher remuneration for skilled employees. The challenges are



equally numerous. Organizations need to deal with a mature workforce; and they

must attract, integrate and maintain multicultural employment pools; human

rights and business practices to be successful. The shortage between the demand

and supply of talent is likely to increase, notably for high skilled employees and for

the next generation of business executives. Global staffing and management of the

workforce effectively in diverse culture are the key goals of global human

resources. Organizations that manage these challenges effectively will find success

and improve the lives of human resources throughout the world.

Globalization means the processes that reduce barriers among countries. It is a term that came
into usage in the 1980's to describe the increased movement of

people, knowledge, and ideas, and goods and money across national borders that have led to
increased interconnectedness among the world's populations, economically, politically, socially
and culturally. It means that the world is becoming more incorporated. Growing
internationalization of business has its impact on HRM like- unfamiliar laws, languages,
practices, competitions, attitudes, management styles, work ethics, etc. It has made the world very
small. We have to direct human beings in such a way that they can acquire appropriate knowledge
which is based on experience, faith; common sense & interest, change in recruitment and
selection program, orientation program, and training and development, etc. Employees will be
treated as resources when their skills, abilities, knowledge, qualifications, etc. will be increased
and used in the productive sector which will have economic values. So, managing human
resource is one of the important functions of an organization. Human resource management is the
utilization of human resources to achieve organizational objectives. It is used to the philosophy,
policies, procedures, and practices related to the management of people within an organization. It
is the policies and practices involved in human resource aspects of a management position,
including recruiting, screening, and training, rewarding and appraising. Managers get things are
done through the efforts of others: this requires effective human resource management.
Consequently, all managers at every level must concern themselves with human resource
management.

3apanue 2. [Ipouutath 0€3 ciaoBapsi TEKCT MO HAIMPABJICHUIO MMOJATOTOBKHU U MEpe-
CKa3aTh €ro CoJiepKaHhe Ha PYCCKOM SI3bIKE.

Texcr: DIFFERENT TYPES OF MANAGER JOBS IN THE HR FIELD

Every company wants to attract and retain staff as well as assign workers jobs that are best suited
for their talents. This is what the job of a human resources manager is all about. There are several
different types of manager specialties in the human resources field. Each organization has its own
way of splitting up the responsibilities, but the following are the most common types of human
resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing up, negotiating and
administering labor contracts. These contracts cover topics such as wages, benefits, union
practices, management practices and grievances. Employee relations managers also handle
disputes between a company's workforce and management as well as coordinate procedures for
grievances.

Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of



recruiters and take on the duties of a recruiter when filling high-level job vacancies. Staffing
managers must develop a strategy for recruiting staff that helps them meet the company's needs.
Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team
of training and development specialists. They also work with the managers of each department in
an organization to align the training and development programs with the goals of each department
and the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's job is to
ensure that all facets of the payroll are processed accurately and in a timely manner. Payroll
managers prepare accounting reports, administer payroll procedures and resolve any discrepancies
or problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government
regulations and market conditions, collecting and analyzing wages and salaries data and
evaluating how the pay structure of a company compares to its rivals to ensure the rates a
company pays are updated and competitive. Some compensation managers design plans that
include bonuses and incentives for staff.

Benefits Manager

Benefits managers are responsible for administering the benefits program for an organization's
workforce. This involves the management of health, disability and life insurance policies as well
as retirement plans. These managers work with benefits vendors and oversee the enrollment,
distribution and renewal of these benefits for every employee. Benefits managers must regularly
monitor government regulations and the expense of other plans to ensure the benefits programs
are updated and competitive.

Many large organizations split up the responsibilities for human resources managers into these
separate specialized positions. Small organizations, however, are more likely to use a single
human resources manager to oversee all facets of this department. Either way, human resources
manager jobs are vital to the internal operations of every organization.

3apanue 3. PacckaszaTth 0 cBoeM o0ydyeHUU B yHUBepcuTeTe. O0beM COOOIIECHUS
He MeHee 10 npenmoxeHuil.

5.2.2. Ilepe4yeHb KOHTPOJbHBIX MATEPHAJTIOB
JJIS1 3AIIUTHI KYPCOBOT0 MPOEKTa/ KypPCcOBOii padoThl

He nmpenycmMoTpeHo miaHoM.



5.3. TunoBbie KOHTPOJIbHbIE 3aIaHUsl (MATEPHUAJIbI)
JJIS1 TEKYLero KOHTPOJIsI B ceMecTpe
KonTpoasnas padora 1. To be, to have, theret+to be, ctenenu cpaBHeHus mnpu-
JaratejbHbIX U Hapeuui, YucauTenbubie. MectouMenus. MogalibHbI€ TJ1aroJibl.
Tect 1. I'pynna Bpemen Indefinite. I'pynna Bpemen Continuous. ['pynmna Bpemen
Perfect Active.

KonTpoabnass padora 2. CrpajgareibHbId 3aJ0r. YCJIOBHBIE NPUAATOYHBIC
MIPEIOKEHHUS.

Tecr 2. Ilpuuactus 1 u 2. I'epynauit. Undunutus.

Kontpoabnast padora 3. Ilpuuactusa 1 u 2. IlpuyactHeie 060poTsl. ['epyHamii.
NudunuTHB.

Tect 3.YcilOBHBIE TPUAATOYHBIE TPEITIOKEHHUS.

IlpuMep THNOBO KOHTPOJILHOH PadoOThI
3aganme 1: PackpoiiTe ckoOKH, BHIOpaB MpaBHIIbHBIA BApUAHT
Joy is very bad-tempered today. Usually she (works/is working) in a small office.
The decorators (redecorate/are redecorating) room 102. Joy does not like anything in the
small office. She (writes/is writing ) with a pen but usually she (types/is typing) on the
computer, so she (goes/is going) through to the big office every hour to do the filing.
The decorators are not very happy either. Usually they only (paint /are painting) the
walls and ceilings, but here they (paint/are painting) all the doors and window frames
too. Luckily the room is nearly finished.

3aganue 2: HamumuTe CpaBHUTENBHYIO M TMPEBOCXOAHYIO CTETNEHb Mpujara-
tenbHbIX. Hampumep: small-smaller-the smallest; expensive-more expensive-the most
expensive.

1. cheap 2. efficient 3 heavy 4. wide 5. easy 6. quiet 7. dirty 8. thin 9. big 10.
dark 11. tall 12. clean 13. intelligent 14. attractive 15. long 16. Noisy

3ananme 3: HazoBute Bpems, ucnosb3ys 24-qacoBoit mudepomar.
1. Quarter to five in the morning - 0445

2. Seventeen minutes past nine at night

3. Ten a.m.

4. Six thirty p.m.

5. Eleven o clock at night.

6. Twenty to seven in the morning.

7. Five past four in the afternoon.

TumnoBoe TecToBOE 3a/1aHUeE:
1. Nick ... a new guitar in March.
a) bought b) has bought c) had bought d) buys

2. What ... in the kitchen, Chris?
a) do you do b)youdo c¢)youare doing d) are you doing

3. The car ... when I looked into the street.
a) has gone b) had gone c) have gone d) went

4. My brother ... football every Wednesday.
a) is playing b) has played  c¢) play d) plays



5.1... the fence when I heard the crash.

a) painted b) paint c) was painting  d) have painted
6.1 ... good money for this work very soon.
a) got b) will get c) get d) have got

7.1 ... since lunchtime.

a) haven’t eaten

b) didn’t eat c) don’t eat d) am not eating

8. How long ... your present job?

a) did you do
have been doing

b) you are doing ¢) have you been doing d) you

9. When I got to the shop, it ... .

a) has closed

b) had closed c) closed d)is closing

10. We hope that they ... happily for many years.
a) had lived b) will have lived c) shall live d) will live

11. Look! He ... .

a) 1S swimming

b) swims  ¢) swim d) will swim

12. He often ... flowers to his girl-friend.
a) is buying b) has bought  c¢) buys d) buy

13. It often ... in the autumn of 1991.
a) rains b) is raining ¢) has rained d) rained

14. He ... the interview and he’s happy.
a) passed b) has passed c) have passed  d) had passed

5.4. Onucanne KpuTepreB OLEHNBAHNS KOMIIETEHIIUI U IIKAJIbI OLlEHUBAHU S
[Ipu npomexxyTouHOM aTTecTalu B (popme sk3aMeHa (3 ceMecTp) UCIOIb3YyeTCs
CJIeIyIONIas IIKana OIEHUBAHUA: 2 — HEYJOBJIETBOPUTEIBHO, 3 — YIOBIETBOPUTEINBHO,
4 — xopo11o, 5 — OTIUYHO.
[Ipu npomexxyTouHoi arrectanuu B hopme 3audera (1, 2 cemecTpbl) UCIIONb3YET-
sl cIeAyrolas 1Kaia OLIEeHUBAHUS: 3a4T€HO, HE 3aYTEHO.

KpI/ITepI/ISIMI/I OLICHUBAHUA ,IIOCTI/I}KGHI/II\/'I MoKa3aTesieH SIBISIOTCS:

HaumenoBanue
MOKa3aTes OLEHUBAHUS
pe3yabpTaTa 0O0y4eHHs M0

Kpurepuii onennBanus

JTUCITUTITNHE
3nanus 3HaHuEe TPaMMATUKU HHOCTPAHHOTO sI3bIKa
3HaHUE OCHOBHBIX MPABUII TOCTPOEHUS MTPETI0KEHUI.
O0beM OCBOCHHOTO MaTepuana
[TonHOTa OTBETOB Ha BOMPOCHI
YeTKoCTh U3T0KEHUS U UHTEPIPETAIIUN 3HAHUI
Ymenus YMeHne BeCTH Ha MHOCTPAHHOM SI3bIKe Oecely-Iuaior oOIIero u Jeno-

BOTO Xapakrepa.

YMeHHe YuTaTh JIMTEpATypy [0 HAINPABICHUIO MTOATOTOBKH C LENbIO I10-
MCKa MH(OpPMAIHH, a TAKXKE NEPEBOAUTH €€ CO CIOBAPEM.




YMeHue HCIOoNb30BaTh 3HAHMS [0 I'PAMMAaTHUKE MHOCTPAHHOIO s3bIKa B
MPAKTUYECKUX CUTYaLUsAX OOIICHUSI.

YMeHue MOHMMAaTh YCTHYIO peub Ha OBITOBBIC U HEHTpallbHBIE TEMBI, a
TaKXe y4acTBOBATh B O0CYX/IEHUH TEM, CBA3aHHBIX C TOBCETHEBHBIM U
HEeHTpaJIbHBIM OOIIEHUEM.

HaumenoBanue
MOKa3aTessl OLEHUBAHUS
pe3yabpTaTa O0y4eHHs 10

Kpurepuii onieHuBaHus

JUCLUTIIINHE
YMeHHe YuTaTh JIMTEpATypy [0 HAIPABICHUIO MOATOTOBKH C LENbIO I10-
ncKa HH(OPMAINH, a TAKXKE MEPEBOJAUTH TEKCTHI CO CIIOBAPEM.
Hasbikn BnageHue nHOCTpaHHBIM S3bIKOM B YCTHOM M MMCbMEHHOM pEYH.

BraneHne nHOCTpaHHBIM S3BIKOM B 00BEMe, HEOOXOIUMOM IS TTOJTyde-
HUS MHQOpPMAINH U3 3apyOEKHBIX UCTOYHUKOB.

Brnagenune nHOCTpaHHBIM SI3BIKOM B 00beMe, HEOOXOAUMOM JIJisi OTBETOB
Ha BONPOCHI IO OCBOEHHOMY MaTepuaiy.

OHeHKa npernoaaBaTcjicM BBICTABJIAACTCA HMHTCTPAJIBHO C yqéTOM BCECX IIOKAa3arTec-

JICU U KpUTCPHUCB OUCHUBAHUS.

Omnenka cOopMUPOBAHHOCTH KOMIETSHIINN IO MTOKA3ATENI0 SHaHUs 0Jis 3auemd.

Kputepuit

YPOBeHB OCBOCHUA U OLICHKaA

He 3auTteno

3aureHo

3HaHHE TEPMHUHOB, OIPEIEICHUH,
MOHATUN TPAMMAaTHUKN HHOCTPAHHO-
TO SI3BIKA

He 3naer IIpaBUJI TpaMMAaTUKA
HWHOCTPAHHOI'O A3BIKa

3Haer ImpaBuJia TpaMMaTUK UHO-
CTPaHHOI'O A3bIKa

3HaHHE OCHOBHBIX 3aKOHOMECPHO-
CTEel MOCTPOCHHUS IPEIIIOKEHUM.

He 3naer ocHOBHEIE 3aKOHOMCPHO-
CTHU MMOCTPOCHUMA Hpe,[[ﬂO)KeHHﬁ.

3HaeT OCHOBHBIC 3aKOHOMCPHOCTHU
MOCTPOCHUMA Hpe):[J'IO)KGHI/II‘/'I.

O0BeM 0CBOCHHOI'O MaTepHala

He 3naeT 3HaunTENBLHON YacTH Ma-
TepUasia JUCUUIIIIUHBL

3HaeT MaTepI/IaJ'I JUCILIUITIJIINHBI B
JIOCTATOYHOM 00BEME

ITonHOTa OTBETOB HA BOIPOCHI

He maet orBeTHI HAa OOJIBITMHCTBO

JlaeT 10cTaTOYHO MOJIHBIE OTBETHI

BOIIPOCOB Ha BOIIPOCHI.
YeTKOCTh U30XKEHUS U MHTepIpe- | M3nmaraet 3Hanus Oe3 normyeckod | M3naraer 3HaHus 6e3 HapyLIEHUH B
TalMX 3HAHUI MOCIIEA0BATEIBHOCTH JIOTHUECKOM MOCIIe0BATENbHOCTH

HeBepHo nznaraer v MHTEpIpPETH-
pyer 3HaHUA

I'pamMoTHO U 1O cy1IecTBY M3nara-
€T 3HaHUA

Onenka chopMUPOBAHHOCTH KOMIIETEHLIMM 110 OKA3aTeNt0 3HaHus 0l IK3aMeHd.

YpoBEeHb OCBOECHUS U OLICHKA

Kpurepnit
pHTCp 2 3 4 5
3HaHue TepMUHOB, | He 3HaeT npaBui u 3HaeT npaBuia u 3HaeT nmpaBwia u 3HaeT npasuia u
OTIpeNICIICHUH, TI0- | OTIpeAeIICHHA oTpeieNIeH s, HO OTIpeieIeHHUs OTIPE/ICIICHUS, MOXKET

HSATUN TPaMMaTUKH

JIOTTyCKaeT HeToY-

KOPPEKTHO chOopMy-

HUHOCTPAaHHOTO HOCTH (HDOPMYIHPO- JUPOBATH MX CAMOCTO-
sI3BIKA BOK SITEIBHO
3HaHue ocHOBHBIX | He 3HaeT ocHOBHBIE | 3HA€T OCHOBHEIC 3HaeT OCHOBHbBIC 3HaeT OCHOBHEIC 3a-
3aKOHOMEPHOCTEH | 3aKOHOMEPHOCTH 3aKOHOMEPHOCTH 3aKOHOMEPHOCTH | KOHOMEPHOCTH T10-
IOCTPOEHHMS IIPEAI- | HOCTPOCHHUS IPEA- | HOCTPOEHHMS IIpe- | TIOCTPOEHHUS NPEN- | CTPOCHHUS MPEIIONKE-
JIOJKEHHIA. JIOKCHHUH. JIOKEHUI JIOXKCHUH, UX WH- HMI, MOKET CAMOCTO-

TEePIPETHPYET U
KCIIONb3yET

ATEJIBHO UX IOJYYUTH
1 UCII0JIb30BaTh

O0BEM OCBOEHHOTO
MaTepuaa

He 3naet 3na4n-
TeJILHOM YacTH Ma-
Tepualia JUCIUILIN-
HBI

3HaeT TOIBKO OC-
HOBHOMW MaTepua
JYCUMIUIAHBI, HE
YCBOMII €r0 JeTanei

3HaeT MaTepHal
JYCIUILINHEL B
JIOCTaTOYHOM 00b-
eMe

O06mamaeT TBEPIABIM H
MOJTHBIM 3HAHUEM Ma-
TepUalia JUCLUILIN-
HbI, BIIAJICET JOTIOTHU-
TCIJIIbHBIMHA 3HAHUAMU

ITonHoTa OTBETOB

He naet orBeTHI Ha

JlaeT HermoJHbIe

JlaeT oTBeTHI Ha

Jaer nonHsie, pas-




Ha BOIPOCHI

OOJIBIIMHCTBO BO-
MPOCOB

OTBETHI Ha BCE BO-
MIPOCHI

BOIIPOCHI, HO HE
BCC - IIOJIHBIC

BCPHYTLIC OTBETHI HA
IMOCTAaBJICHHBIC BOIIPO-
Chbl

Kpurepunit

YpoBeHs 0CcBO

CHHA U OLICHKA

2

3

4

5

YeTKoCTh U3JI0KE-
HUS U HHTEpIIpETa-
LAY 3HAHUN

Usnaraer 3Hauus 6e3
JIOTUUECKOM TT0CIIe-
JIOBATEIBHOCTU

W3naraer 3HaHus C
HapyILIEHUSMHU B
JIOTMYECKOH Moce-
JIOBaTENbHOCTU

Wsnaraer 3HaHus
0e3 HapyIIeHH B
JIOTHYECKOH TO-
CIeI0BaTEILHOCTH

Hznaraer 3HaHus B
JIOTUYECKOM MOCIeI0-
BaTeJIbHOCTH, CaMO-
CTOSITENEHO VX UHTEP-

NPETHPYS U aHATIH3H-
pys

3HaHUsA

HesepHo uznaraer u
WHTEPIPETUPYET

Honyckaer HeTOU-
HOCTH B U3JI0KECHUHU
Y UHTEPIIPETALNuU
3HAHUU

I'pamoTHO 1 11O
CYILLECTBY HM3JIara-
€T 3HaHusA

I'paMOTHO U TOYHO
W3Jaraet 3HaHusl, Je-
JIAE€T CaMOCTOSITENb-
HBIE BBIBOBI

Onenka chopMHUPOBAHHOCTH KOMIIETEHIIMM MO MOKa3aTento Yuenus onsa 3auema.

Kputepuit

ypOBCHB OCBOCHH:A U OLICHKA

He 3auteno

3auTeHo

VYMeHue BeCTH Ha HHOCTPAHHOM
SI3BIKE OeCcey-I1alior O0IIero u
JIJIOBOTO XapakTepa.

He MoxeT BecTd Ha HHOCTPAaHHOM
SI3BIKE JUAJIOT HU OOIIEro, HU Je-
JIOBOT'O XapakTepa.

YMeeT BeCTH Ha HHOCTPAHHOM
SI3BIKE Oecey-Tuaor o0Iero u
JIeJIOBOTO XapakTepa

YMeHue uiTath IATEpaTypy 1Mo
HaIpPaBJIEHHUIO IOATOTOBKH, a TAaKXKe
MIEPEBOAMTE €€ CO CI0BapeM.

He ymeer uutats nureparypy no
HaNpaBJICHUIO TOJTOTOBKH.

YMeeT uuTarh JIUTEPATYPY 1O
HaIlpaBJICHUIO OATOTOBKH, a
TaK)Ke TIEPEBOIUTH €€ CO CIIOBA-
peM.

VYMeHue ucnoab30BaTh TeOpETHUIC-

CKHE 3HAaHUA 110 'paMMaTUKE UHO-

CTPAHHOTI'O A3bIKa B IPAKTUYCCKUX
CUTyalusax O6I_LICHI/I$I.

He B cocTOSIHUM UCITONB30BATh
3HAHUS TI0 TPAMMAaTHKE UHO-
CTPAHHOTO SI3bIKA B MPAKTUIECKUX
CUTYaIHsIX OOIICHIS.

YMeeT UCIoNIL30BaTh 3HAHUS T10
rpaMMAaTHKE HHOCTPAHHOTO SI3bIKA
B MIPAKTHUYECKUX CUTYaIUAX 00-
LIEHH.

YMeHue MoHNMaTh YCTHYIO pedb Ha
OBITOBBIC M HEHTpPATbHBIE TEMBI, a

TaK)Ke y4acTBOBATh B OOCYXIEHUHU

TEM, CBSI3aHHBIX C [IOBCEHEBHBIM U

He nonnmaer ycTHyr0 pedsb Ha ObI-
TOBBIC M HEUTpAIbHBIEC TEMEBI, HE
MOJKET y4acTBOBaTh B 00CYKIe-
HUH TEM, CBA3aHHBIX C TIOBCEIHEB-
HBIM 1 HEUTPaTbHBIM OOIIEHUEM.

[loHnmaet ycTHYIO peus Ha OBITO-
BbIe I HEUTPAJIbHBIE TEMBI, HE MO-
JKET y9acTBOBATh B OOCYKICHUN
TeM, CBSI3aHHBIX C ITOBCETHEBHBIM
Y HEHTPaJIbHBIM OOIICHUEM.

HEUTPAILHBIM OOIIICHUEM.

Omnenka cOpMHUPOBAHHOCTH KOMIETCHIIUN MO MTOKA3aTENI0 Y MeHus 0/ 9K3amenda.

Kpurtepuit

YpoBeHb 0CBO

CHHUA U OLICHKA

2

3

4

5

YMeHune BecTH Ha
I/IHOCTpaHHOM A3bI-
Ke Oecemy-amanor
00111ero U JSI0BOr0
XapakTepa.

He MmoxeT Bectu Ha
WHOCTPaHHOM SI3BIKE
Oecemy-auanor HU
0011Iero, HU IETI0BO-
TO XapakTepa.

C tpynom nosaep-
XKUBaeT Oeceny 00-
IIETO WK JIEJIOBOTO
XapakTepa Ha UHO-
CTpaHHOM A3BIKE.

B cocTossHuu BecTH
Ha MHOCTPAHHOM
sI3BIKE Oecemy-
JIUAJIOT O0LIEro v
JICJIIOBOTO XapaKTe-
pa, MHOT1a JOITyC-
Kas OIINOKH.

YBepeHHo BeJeT
Oecemy-auaor 00-
IIETO WK JIEJIOBOTO
XapakTepa Ha HHO-
CTPaHHOM SI3BIKE.

VMeHue unTaTh
JTUTEPATYPY IO
HaIpaBJICHUIO MOJI-
TOTOBKH C IIEITBIO
noucka uapopma-
LIMY, a TaKXe mepe-
BOJIUTE €€ CO CIIO-
BapeM.

He ymeer uutath
JIUTEepaTypy 1o
HaIpaBJICHUIO MOJ-
TOTOBKH.

HeyBepenHo unraet
JTUTEepaTypy 1o
HaIpPaBICHUIO MOJ-
TOTOBKH; €€ IEPEBOJ
CO CJI0BapeM Ha JI0-
BOJILHO HU3KOM
YpPOBHE.

Yuraer nureparypy
10 HANpPaBJICHHIO
MOJITOTOBKH, a TaK-
e TepeBOJUT ee
TOJIBKO CO CJIOBa-
peM.

Yuraet nuteparypy
0 HATIPaBJICHHIO
MOJTOTOBKH B XO-
polIeM TeMIe, cIo-
Bapb MIPH NEepeBoJie
UCIIOJIB3YET PEAKO.

YMeHue UCIoIb30-
BaThb TCOpeTqu-
CKHe 3HaHH 10
rpaMMaTHKe UHO-
CTPAHHOTO SI3bIKA B
HpaKTI/I'-IeCKI/IX CHUu-

He B cocTosianu
HCIIOJIb30BaTh 3Ha-
HUS 110 TPAMMAaTHKE
WHOCTPAHHOTO SI3HI-
Ka B IPaKTUIECKUX
CUTyarnusx obire-

Nmeronuecs 3HaHUS
10 TPaMMaTHKE UHO-
CTPaHHOTO SI3bIKA HE
COOTHOCSITCS C TIPH-

MEHEHHEM SI3bIKa Ha
MpPaKTHKeE.

3HaHU 0 TpamMMa-
THUKE UHOCTPAHHOTO
SI3bIKA XOPOLIHUE, U
KOPPEKTHO UCTIOJb-
3yIOTCS B IPaKTHYe-
CKHUX CUTYaIUsAX

OIICBI/I,E[HLI IMPOYHBIC
3HaHUA 110 rpaMMa-
THUKC MHOCTPAHHOT'O
sI3bIKa, KOTOPBIC ITpa-
BUJIBHO UCIIOJIB3Y-
FOTCA B IIPAKTUYC-




Tyarusix OOIICHUSI.

| HU.

| obuieHmus.

| CKUX CUTyalHdX.

Kputepuit

YPOBeHB OCBOCHUA U OLICHKa

2

3

4

5

VYMeHue NoOHUMAaTh
YCTHYIO pedb Ha
OBITOBBIE U
HeHTpaNbHEIE Te-
MBI, a TAK)KE
y4acTBOBATh B 00-
CY)XIICHHUU TEM,
CBSI3aHHBIX C I1O-
BCEIHEBHBIM U
HeHTpanbHBIM 00-
[IEHUEM.

He nonumaer ycr-
HYIO pedb Ha OBITO-
BBIC U HEHTpaJIbHBIE
TEMBI, HE MOXKET
y4acTBOBATh B 00-
CYXICHUH TEM, CBS-
3aHHBIX C ITOBCE-
JTHEBHBIM U
HEUTpaIbHBIM 00-
IICHUEM.

YcrHy0 peub Ha
OBITOBBIE U
HEHUTpATbHBIC TEMBI
MOHUMAET C TPYIOM;
TaKXKe 3aTPyTHCHO
00CYyKICHHUE TEM
MTOBCEHEBHOTO H
HEHUTpaITLHOTO 00-
IICHUS.

Hennoxo nonnmaer
YCTHYIO peyb Ha ObI-
TOBBIE U HEUTPAIIb-
HBIE TEMBI; a IPU
HaJIMYUH HaBOM -
HIUX BOIIPOCOB
Y4acTBYET B 00CYXk-
JCHUH TTOBCETHEB-
HBIX U HEUTPAJIbHBIX
TEM.

IIposiBnsieT xopo-
iee IOHUMaHUe
YCTHOM peun Ha Obl-
TOBBIE U HEUTpasb-
HBIE TEMBI M y4acT-
BYET B 00CYKICHUU
nx 0€3 IOATrOTOBKH.

Onenka chopMHUPOBAHHOCTH KOMIIETEHIIMH 1O TTOKa3aTelto Hasviku dis 3auema.

Kputepuit

YpoBeHb OCBOCHHUS U OLIEHKA

He 3auteno

3auyTeHo

Brnanenne MHOCTPaHHBIM SI3BIKOM B
YCTHOM U MUCbMEHHOHN PEUH.

He Bnageetr HHOCTpaHHBIM S3BIKOM
HU B YCTHOMW, HU B TUCbMEHHOU

peun.

Brnaneer HHOCTpaHHBIM SI3BIKOM B
YCTHOM U B MUCBMEHHOH peYHn.

Bragenne WHOCTpaHHBIM S3BIKOM B

o0beMe, He0OXOUMOM IS TTOJTyde-

HUS THPOPMaIH U3 3apyOeKHBIX
VICTOYHUKOB.

He BrnageeT HHOCTPaHHBIM SI3bIKOM
B 00BbeMe, HEOOXOJUMOM JIS I10-
JydeHus] “HQOPMAITUU U3 3apy-
OEXHBIX UCTOYHHUKOB.

Brnaneer HHOCTpaHHBIM SI3BIKOM B
o0BbeMe, He0OXO0TUMOM IS TIOJTY-
YeHus] HHPOPMAaLUH U3 3apyOex-
HBIX UCTOUYHHUKOB.

BJ'IaIleHI/Ie I/IHOCTpaHHLIM A3BIKOM B
00beMe, HEOOXOIMMOM JIJIsI OTBETOB
Ha BOTPOCHI IO OCBOCHHOMY MaTepH-

He BrageeT HHOCTPAHHBIM SI3BIKOM
B 00beMe, HEOOXOIUMOM ISl OT-
BETOB Ha BOMPOCHI IO OCBOCHHOMY

any.

MaTepHaiy.

BnaneeT I/IHOCTpaHHLIM SI3BIKOM B
00beMe, HEOOXOIUMOM U1 OTBE-
TOB Ha BOIPOCHI 10 OCBOCHHOMY
Marepuaiy.

Ouenka chopMHUPOBAHHOCTH KOMIIETEHIIMM MO MOKa3atento Hagviku 05 9K3amena.

Kpurtepuit YpoBeHb OCBOEHUS U OLICHKA
2 3 4 5
Bnanenue uHo- [IpakTuyecku He JlemoHCTpUpYyeT HeMoHcTpupyeT VYcTHas ¥ MUChMEH-

CTPaHHBIM S3BIKOM
B YCTHOU U MHUCH-
MEHHOH peuu.

BJIa/Ie€T MHOCTPaH-
HBIM SI3BIKOM HH B
YCTHOM, HU B MUCH-
MEHHOH peuu.

ci1aboe BiIafieHUE
WHOCTPAHHBIM SI3bI-
KOM B YCTHOU U
MUCHMEHHOMN peyH.

HEIJIOXO0€ BIIaJe-
HUE HHOCTpaH-
HBIM A3BIKOM Kak
B YCTHOM, TaK U B
MHUCbMEHHOM pe-
9H.

Hast peqL Ha UHO-
CTpaHHOM A3BIKC
MpaKTHYeCKH 0e3
OIINOOK.

Bnanenue uno-
CTPaHHBIM SI3BIKOM
B 00beMe, HEO0XO-
JUMOM U1 IOy~

yeHus nHPOpMa-
LUK U3 3apyOex-
HBIX HCTOYHUKOB.

He Bmageer uHo-
CTPaHHBIM SI36IKOM B
00beMe, HE00X O TH-
MOM IJId HOJ'Iy‘-IeHI/ISI
nH(pOopMaIuu u3 3a-
pyOEKHBIX UCTOUHHU-
KOB.

Bianenue nHo-
CTPaHHBIM SI3BIKOM
HEJOCTaTOYHO IS
noJy4eHust uapop-
MaIy u3 3apyoex-
HBIX UCTOUYHHKOB.

Bnanenue uno-
CTpaHHBIM SI3BIKOM
JOCTATOYHO ISt
MOJTyYeHUS HH-
dhopmanym u3 3a-
PyOEKHBIX HUCTOY-
HUKOB.

Brnanenue nHOCTpaH-
HEIM SI3BIKOM B 00be-
Me, KOTOPBIH TT03BO-
JISIET MOJTy4aTh I0CTa-
TOYHO MMOJIHYFO MH-
dhopmanmio u3 3apy-
O€)KHBIX HCTOUYHHUKOB.

Brnanenwne nHo-
CTPaHHBIM SI3BIKOM
B 00beMe, HE00XO-

JAMOM JJIs1 OTBE-
TOB Ha BOTIPOCHI 110
OCBOCHHOMY MaTe-

puainy.

He Bmageer uHo-
CTPaHHBIM SI3BIKOM B
00beMe, He0OX0a1-
MOM JIJIs1 OTBETOB Ha
BOITPOCHI IO OCBO-
E€HHOMY MaTepuaiy.

IInoxo opueHTHpY-
€TCsl B NHOSI3bIY-
HOM SI3bIKOBOM Ma-
Tepuaie, a clesio-
BaTEJbHO HE MOXKET
OTBEYATh HA BO-
MIPOCHI 110 OCBOEH-
HOMY MaTepHaiy.

Bnanenue nno-
CTpPaHHBIM SI3bI-
KOM JOCTAaTOYHO
JJIs1 OTBETOB HA
BOIPOCHI TIO
OCBOCHHOMY Ma-
TepHUay.

Ha Bompockl o ocBo-
EHHOMY MaTepuaity
OTBEYaeT rPaMOTHO U
B IOJIHOM 00BEME.




6. MATEPUAJIBHO-TEXHUYECKOE
N YYEBHO-METOJUYECKOE OBECIIEYEHUE

6.1. MaTepuaJibHO-TeXHUYECKOE o0ecriedyeHue

HaumenoBanue 000py10BaHHBIX Y4eOHBIX
KaOMHETOB, 0OBEKTOB JIJIs MPOBEACHUS
MPAKTUYECKHX 3aHATUH, 00bEKTOB (pr3nuecKon
KyJIBTYPBI U CIIOPTA C IIEPEYHEM OCHOBHOTO
o0opyaoBaHus

Anpec (MECTONOJIOKEHHE) YIEOHBIX
KaOMHETOB, 0OBEKTOB JIJIS TPOBEACHUS
MPAKTUYECKUX 3aHATUH, 00bEKTOB
(U3UYECKOM KYJIBTYPHBI U CIIopTa (C
yKa3aHHeM IUIOMIaId U HOMepa
MIOMEMICHHUST B COOTBETCTBHH C
JOKYMEHTaMH OI0pO TEXHUYECKOM
WHBEHTApU3AIIN)

KabuHet MHOCTPAaHHOTO SI3bIKA AJISI IPOBEICHHS
y4eOHBIX 3aHATHUI, TPYNIOBBIX U HHIANBUAYATbHBIX
KOHCYJIBTAIUH, TEKYIIIEr0 KOHTPOJIS U
MIPOMEXYTOUHOM aTTeCTalUH.

Crnenmanu3upoBaHHasi MeOesb, KOHIUIOHED,
MEPCOHAIIbHBIA KOMITBIOTEP C BBIX0J0M B IHTEpHET
1 00ecrie4eHneM JIOCTYTa B JICKTPOHHYIO
nH(pOpMaIIMOHHO-00pa30BaTENBHYIO Cpeny duauana,
WHTEpaKTUBHAs JOCKa, BeO-Kamepa, rpaduyeckuii
TJIaHILIET

353919, KpacHomapckuii kpaii,
r. HoBopoccuiick,
yJ1. MBICXaKcKoe mocce,
noM Ne75, aynuropust Ne 361,
24,5 XB.M., dTaxX 2,
nomMmenienue 361

Y4eOHOe momeleHe i IPOBEeICHUsI TPYNIOBBIX U
MHAVBUAYATbHBIX KOHCYJIBTAUHN, TEKYIIETO
KOHTPOJIS,, CAMOCTOSATEIBHOM pabOTHI.
Cnenpanu3upoBaHHasi MeOeIb, MePCOHATBHBIN
KOMIIBIOTEP C BbIX0JI0OM B MIHTEepHET u obecrieueHnemM
JOCTyTa B 3JIEKTPOHHYIO MH(POPMAIIHOHHO-
o0pa3oBaTenbHyI0 cpeny ¢punnana,
MYJIbTUMEIUINHBIN POSKTOP U IKpaH, BeO-Kamepa,
rpaduuecKui IIaHIeT

353919, KpacHonapckuii kpai,
r. HoBopoccuiick,
yi. MbICXakckoe mocce,
nom Ne 75, ayautopust Ne 407,
35,5 kB.M., oTax 4, nomeuienue 407

YuranbHbIHA 3a]1 OMOIIMOTEKNA I CAMOCTOSITEIbHON
paboTHI C BBIXOIOM B ceTh IHTEpHET.
Crenanu3upoBaHHast MeOeib, KOHIUIHOHED,
MePCOHATBHBIE KOMITBIOTEPHI C BBIXOJJ0M B IHTEpHET
1 00eCIeYeHNEM JIOCTYTIA B JICKTPOHHYIO
nH(POPMAIMOHHO-00pa30BaTeIbHYI0 Cpeay (uiuana,
BeO-Kamepa, rpauuecKuil TIaHIIeT.

353919, KpacHogapckuii kpai,
r. HoBopoccuiick,
yi1. MBICXaKcKoe mocce,
noM Ne 75, aynuropust Ne 410,
35,4 kB.M., 3Tax 4, momenieaue 410




HocTynHas cpeaa

B H® BI'TY um. B.I'. lllyxoBa nipu co3ganuu 6e30apbepHON Cpeibl YIUTHIBAIOTCS MOTPEOHOCTH

CJ'ICI[y}OH_[I/IX KaTCI‘OpI/Iﬁ HMHBAJIMI0B U JIUII C OFpaHI/I‘-IeHHLIMI/I BO3MOXHOCTSIMHA BIIOpOBBSIZ
— ¢ HapyIUICHUSMH 3PCHUS;
—  C HapyLICHHUAMH CIIyXa,;
— ¢ OTpaHWYEHHUEM JBUTATEIHHBIX (yHKIIHA.

B obpa3zoBarenbHOil opranuzanuu odecrieuyeH OecpensITCTBEHHBINH JOCTYII B 3JaHHE WHBAINUIAM
Y JIUI[aM C OTPAaHUYCHHBIMHA BO3MOKHOCTSIMH 3/I0POBBSI.

Jnis nun ¢ HapylieHueM paboThl OMOPHO-IBUTATENILHOTO ammapaTta obecredeH JOCTyH JUIs
00y4eHUs B ayIUTOPHSX, PACIIOIOKEHHBIX Ha TIEPBOM ATaXe, TAK)KE UMEETCS BOSMOXKHOCTh JOCTyIa M
K IPYTUM ayIUTOPHSIM.

Jnst ann ¢ HapymIeHWeM 3peHHs, CiiyXa UMEETCSl ayJAuTOpHs, oOeclieueHHas CTallnOHAPHBIMH
TEXHUYCCKNUMHAU CpeI[CTBaMI/I.

B cetn «MlHTepHET» €CcTh Bepcusi ODHUIIMAIBHOTO caiiTa y4eOHOW OpraHu3aIiy s CIa00BHISIIINX

6.2. JInueH3uoHHOEe U CBOOOIHO PACTIPOCTPAHSIEMOe MPOrPAMMHOE

o0ecneueHune
No [Iepedenb TUIEH3UOHHOTO TIPO- PexBU3HUTHI TOATBEPKIAIOMIETO JOKYMEHTA
IPaMMHOT'O 00€CIICUCHUSI.
1 Microsoft Windows 10 OEM [Ipenycranosnena Ha [1K
2 Microsoft Office Professional Plus | Cornamenne Microsoft Open Value Subscription
2007 V6328633. Cornamenne aeiictsurensHo ¢ 02.10.2017

mo 31.10.2023). JloroBop mocrtaBku 10
0326100004117000038-0003147-01 ot 06.10.2017

3 Dr. Web Security Space 12 cyOnnuen3nonHsii norosop 490 ot 10.08.2021

4 Google Chrome CBoOoano pacnpoctpansemoe I1O cormacHo ycinoBusiMm
JIMIIEH3UOHHOTO COTJIAIICHUS

5 Mozilla Firefox CBoboaHO pacnpoctpansemoe 1O cornacHo yciaoBUsSIM
JIMIIEH3UOHHOTO COTJIAIICHUS




6.3. Ilepeyennb y4eOHBIX U3IaHUI M YUeOHO-METOAMYECKUX MAaTEPHUAJIOB
1. Yuxunesa, JI. C. AHrnmiickuii s3bIK B ympaBieHuu nepconaiom (Bl1—B2).
English for Human Resource Managers : y4eOHHMK W MPAKTHKyM IS BY30B /
JI. C. Yukunea, E. B. Jlusckas, JI. C. Ecuna. — 2-e¢ wm3a., mepepad. ¥ JI0OIL —
Mockga : M3gatensctBo IOpaiit, 2023. — 203 ¢c. — (Bricmiee oGpazoBanue). —
ISBN 978-5-534-08232-6. — Tekct : onexktpoHHblid // OO6pa3oBaTenbHas
wiatdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/512352

1. Ky3pmenkoBa, O. b. Anrnmiickuii si3plk (A2-B2): y4eOHMK M NpPaKTUKyM IS
By30B/ lO.b. Ky3smenkoBa. — MockBa : WM3marensctBo FOpaiit, 2024. —
412 c.— (Bpicmee oOpaszoBanue). — ISBN 978-5-534-15064-3. — Tekct
anekTpoHHbIi  //  OOpaszoBarenpHas  1miatdgopma  FOpaiit  [caiiT]. —
URL: https://urait.ru/bcode/535681 .

2. Kyszuenos, W.H. JlenoBas mnepenucka: y4eOHMK M TPAKTUKYM [JIsi BY30B /
. H. Ky3nenoB. — 4-e u3j., nepepad. u nporn. — Mocksa : U3gatensctBo FOpaiiT,
2025.— 139 c.— (Bricmiee oOpazoBanue). — ISBN 978-5-534-17002-3. —
Texcr : anextponnsld // OOpazoBarenbHas miatdpopma [Opaiit [caiit]. —
URL.: https://urait.ru/bcode/568569 .

3. KypseBa, P. 1. Aurnuiickuii s3bik. JIekcnka u rpaMmaruka : ydeOHUK JIJIs1 By30B /
P. 1. Kypsiea. — 8-¢ wu3a., ucnp. u aon. — Mocksa : M3parensctBo FOpaiir,
2025.— 497 c.— (Bwicmiee oOpazoBanue). — ISBN 978-5-534-16536-4. —
Texcr : oanextponHwii // OOpaszoBatenbHas 1atdopma FOpaiit [caliT]. —
URL: https://urait.ru/bcode/568523.

6.4 IlepeueHb HHTEPHET pecypcoB, NpodeccuoHAIBLHBIX 0a3
NAHHBIX,HH(POPMAITHOHHO-CIIPABOYHBIX CHCTEM

1. Aarmumiickuii s361k Ha HomeEnglish.ru: [catit]. — URL:
http://homeenglish.ru
2. Langled - m3y4eHne aHTTIMHCKOTO SI3bIKa OHJIAIH OECIIaTHO:
[caiit]. — URL:http://www.langled.com/content.php?page=15
3. HayuHo-o0pa3oBarenbHast 3JIeKTPOHHO-OMOIMOTEUHAS CUCTEMA
IPR Books:[caiit]. — URL: www.iprbookshop.ru




